AGENDA
TOWN OF MOREHEAD CITY
REGULAR TOWN COUNCIL MEETING
Tuesday, October 12, 2021, at 5:30 p.m.
City Hall
1100 Bridges Street
1. REGULAR MEETING CALL TO ORDER, INVOCATION AND PLEDGE OF ALLEGIANCE:
2. ADOPTION OF CONSENT AGENDA:

Items are presented under a consent agenda to expedite the
efficiency of the meeting. Such items are those that are routine or
have been reviewed previously and do not require further
discussion. Council may, if they think necessary, remove any item(s)
from the consent agenda to discuss separately.
2.A. Approve The Minutes Of The September 8, 2021 Town Council Workshop Meeting As
Presented.
Documents:
DRAFT 09.08.2021 WORKSHOP MEETING.PDF
2.B. Approve The Minutes Of The September 8, 2021 Special Town Council Meeting As
Presented.
Documents:
DRAFT 09.08.2021 SPECIAL MEETING.PDF
2.C. Approve The Minutes Of The September 14, 2021 Regular Town Council Meeting As
Presented
Documents:
DRAFT 09.14.2021.PDF
2.D. Accept The Finance Director Report And Tax Collector's Report
Documents:
FINANCE DIRECTORS REPORT.PDF
TAX COLLECTORS REPORT.PDF
2.E. Accept Notice Of Tax Overpayments In The Amount Of $558.81 For The Month Of
September. 2021.

FINANCE DIRECTORS REPORT.PDF
TAX COLLECTORS REPORT.PDF
2.E. Accept Notice Of Tax Overpayments In The Amount Of $558.81 For The Month Of
September. 2021.
Documents:
NOTICE OF OVERPAYMENTS.PDF
2.F. Approve The Requests For Refunds Of Overpayment Of Ad Valorem Taxes In The
Amount Of $920.97 For September2021.
Documents:
AD VALOREM TAX REFUNDS.PDF
2.G. Adopt Resolution 2021-R-42 Endorsing The Diamond City Gala And Authorizing Action
Necessary For The Event To Be Held On November 12-13, 2021.
Documents:
2021-R-42 DIAMOND CITY GALA MUSIC AND ART FESTIVAL.PDF
DIAMOND CITY GALA MAP.PDF
2.H. Adopt Resolution 2021-R-43 Endorsing The Carteret Cancer Crew Fishing Tournament
And Authorizing Action Necessary For The Event To Be Held On October 23, 2021 On
The Morehead City Waterfront.
Documents:
2021-R-43 CARTERET CANCER CREW FISHING TOURNAMENT.PDF
CARTERET CANCER CREW FISHING TOURNAMENT MAP.PDF
2.I. Adopt Resolution 2021-R-44 Approving And Adopting Amendments To The FY 20212022 Cafeteria Plan For The Town Of Morehead City.
Documents:
CAFETERIA PLAN AMENDMENT MEMO.PDF
RESOLUTION 2021-R-44 ADOPTING AND APPROVING AMENDMENTS TO
THE FY 2021-2022 SECTION 125 CAFETERIA PLAN FOR THE TOWN OF
MOREHEAD CITY.PDF
SECTION 125 PLAN DOCUMENT-FY21-22.PDF
2.J. Approve FY2020-2021 Minor Fee Schedule Amendment As Presented.
Documents:
PROPOSED FY2020-2021 FEE SCHEDULE AMENDMENT.PDF
2.K. Approve The Rotary Park Security Camera Proposal As Requested
Documents:
SECURITY CAMERA QUOTE.PDF
2.L. Approve Relocating The Library To 202 South 8th Street By December 31, 2021 And
Dedicating The Former Fire Bay Area Of The Building For The Establishment Of A Fire
Museum.
2.M. Approve Sale Of 706 Arendell Street Property (Former City Hall) And Authorize
Advertising For Sale By Public Auction.

2.L. Approve Relocating The Library To 202 South 8th Street By December 31, 2021 And
Dedicating The Former Fire Bay Area Of The Building For The Establishment Of A Fire
Museum.
2.M. Approve Sale Of 706 Arendell Street Property (Former City Hall) And Authorize
Advertising For Sale By Public Auction.
3. OLD BUSINESS
3.A. Consider Rubber Base For The Recreation Center Playground
Documents:
RECREATION CENTER PLAYGROUND PROPOSAL NARRATIVE.PDF
RUBBER BASE QUOTES FOR REC CENTER.PDF
PLAYGROUND EQUIPMENT.PDF
4. NEW BUSINESS:
4.A. Consider Adoption Of Budget Ordinance Amendment 2021-27 And Governmental Capital
Budget Ordinance 2021-28.As Presented.
Documents:
BUDGET ORDINANCE AMENDMENTS NARRATIVE.PDF
2021-27 BUDGET ORDINANCE AMENDMENT.PDF
2021-28 GOVERNMENTAL CAPITAL PROJECT BUDGET ORDINANCE.PDF
4.B. Governing Board Appointments: Parks And Recreation Advisory Board
Documents:
GOVERNMENT BOARD APPOINTMENT NARRATIVE.PDF
PARKS AND REC ADVISORY BOD APPOINTMENTS.PDF
5. CITY MANAGER'S REPORT:
6. CITIZENS REQUESTS/COMMENTS: [3 Minute Time Limit]
7. COUNCIL REQUESTS/COMMENTS:
8. APPROVE THE AUGUST 4 AND AUGUST 10, 2021 CLOSED SESSION MINUTES AS
PRESENTED
9. ADJOURNMENT:

Town Council Minutes
Morehead City, North Carolina

Wednesday, September 8, 2021

The Honorable Council of the Town of Morehead City held the monthly Workshop
Meeting on Wednesday, September 8, 2021, in the Municipal Chambers located at 202 South 8th
Street, Morehead City, North Carolina. This meeting was conducted as an in-person attendance
meeting only. Zoom technology was not available due to the recent relocation of equipment to the
new city hall building.
COUNCIL PRESENT:

Councilmembers George Ballou, Bill Taylor, and Diane C.
Warrender.
Mayor Jones and Councilmembers David Horton and Keri McCann
were absent. Mayor Jones was excused due to an unforeseen matter
and the councilmembers were excused due to prior commitments.

STAFF PRESENT:

City Attorney Derek Taylor, City Manager Ryan Eggleston, Fire
Chief Jamie Fulk, Finance Director Jewel Lasater, Police Chief
Bernette Morris, Human Resources Director Susan Nixon, Parks
and Recreation Director Jerry Riggs, Planning Director Sandi
Watkins, Public Services Director Daniel Williams, and City Clerk
Cathy Campbell.

OTHERS PRESENT:

Elise Clouser of Carteret News Times,

The councilmembers present selected Councilmember Taylor to preside over the meeting.
Councilmember Taylor called the workshop meeting of the Morehead City Town Council to order
at 9:03 a.m. without a quorum present.
STAFF REPORTS
Fire/EMS:
Fire Chief Jamie Fulk stated that August was a very busy month for his department, and
they are now preparing for the upcoming boat races and the Seafood Festival.
The department has established a ladder truck committee that will investigate the
department’s needs and criteria for the next ladder truck. This vehicle is scheduled to be replaced
in FY 2023-2024 under the Capital Improvement Plan.
Currently, the department has one vacant position, and an offer of employment has been
made to a candidate with the hope of having the position filled very soon.
Councilmember Taylor, noting that several other departments had transitioned from a van
ambulance style chassis to a truck style chassis and asked if there was a deadline to do so. Chief
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Fulk reported that all ambulances have been remounted and the department plans to transition to
the truck chassis as vehicles are replaced. The city has also transitioned away from diesel fuel to
reduce maintenance costs.
Police:
Police Chief Morris reported that the police department is also preparing for the boat races
and Seafood Festival.
She shared that the department has seen an increase in social assault cases. Acknowledging
that Lt. Guthrie, an expert juvenile advocate, has retired, Chief Morris was asked who would be
taking her place in this role. Chief Morris stated that Officer Franklin Rice will assume the role.
He is very capable and has been working with Lt. Guthrie in this area. Female officers are available
that can be called upon when needed.
Chief Morris reported that they issued seven (7) parking tickets in July and three (3)
parking tickets in August as well as six (6) warnings. In addition, three (3) golf cart citations
were issued in August.
Chief Morris was happy to report that they have no COVID cases at this time.
In August, Animal Control responded to:
•
•
•

18 at large dogs, one (1) of which was returned to the owner and 6 leash warnings
were issued
20 cats and 3 dogs were transported to the humane society
19 racoon, 2 fox, and 12 possum calls

There were a combined 98 animal calls in August and 116 in July. The County is down two (2)
employees in this area and staff is anticipating the need to request another part-time animal control
officer in the FY2022-2023 budget.
In closing, Chief Morris reported that the new police cars have not arrived, and the state
cannot provide a target delivery date.
Public Services
Public Services Director Daniel Williams reported that the streets will close at noon today
for the boat races and his staff is working to assist with this process. They are also preparing for
the city hall grand opening next week and the Seafood Festival.
The Public Services Department has one-and-one-half vacant positions; a part-time
administrative position and a full-time position that will replace a retired employee. They are
looking at restructuring the full-time position to make it fit the department’s current operations.
Currently, he has one employee out with COVID.
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Councilmember Ballou asked for a summary of the stormwater issues being experienced
from the staff’s perspective with the cause of each, stating that most of the city’s problems are due
to rising tide when there is nowhere for the water to runoff to, and is quickly resolved as the tide
goes out. City Manager Ryan Eggleston explained that there is not one major problem but that it
is a combination of all the issues included in the study. Mr. Williams further explained that his
department would like to move to a proactive position rather than a reactive position, and the
proposed plan is what will allow them to do this. Mr. Eggleston stated that he was a little hesitant
to create a separate list outside of the study performed by leaders in the industry. He encouraged
councilmembers to drive into areas not frequently visited during a heavy rain event to see the
ponding first-hand. He explained that although the water recedes in 12 to 24 hours, the street
understructure is being damaged during the flooding that will require additional maintenance.
Councilmember Taylor stated that a wholistic program consisting of infrastructure, retention ponds
and vegetation is needed to improve the situation. Councilmember Ballou then asked for a special
workshop meeting to be scheduled for October that will allow the council time to discuss the
proposed stormwater plan in depth before Mr. Eggleston presents the requested communication
plan. Councilmembers Taylor and Warrender agreed. Councilmember Taylor stated that the
differing opinion among councilmembers indicates a lack of understanding of the problem. Mr.
Eggleston was asked to add the scheduling of the special meeting to the September Council agenda
for consideration.
Planning and Inspections:
Planning Director Sandi Watkins reported that some of the Planning Board and Board of
Adjustment members completed legislative and quasi-judicial training through the UNC School
of Government. Additional training has been scheduled for this month as well.
Planning staff is reviewing the Bask Village plan which is to be located on the Russell’s
Glass/Osteen property. This includes 32 townhouse units. Staff is also reviewing a 17-lot
subdivision proposed on North Florida Extension at Harold Drive and Hamilton Drive. Council
previously approved the sketch plan for the subdivision. The next step in this process is the
Planning Board review.
The Americans with Disabilities Act (ADA) RFQ deadline was September 1, 2021 and
nine (9) responses were received. Staff will be reviewing these very soon.
Staff has finalized a first draft of the comprehensive plan RFP and various staff members
will also be reviewing these.
Ms. Watkins advised that she recently attended FEMA (Federal Emergency Management
Agency) training where she learned that they are changing how flood insurance premium rates will
be calculated. These changes will become effective October 1, 2021, and will allow for the CRS
discounts to be applied to all properties not just those in flood hazard zones. Elevation certificates
will still be required for building sites but will not be the deciding factor for flood insurance
premiums. Properties outside of the AE & BE zones may also be required to carry flood insurance
Morehead City Town Council Workshop Meeting September 8, 2021

3

if a federally backed mortgage is tied to the property. Ms. Watkins read through a list of factors
that may be used to determine a requirement for flood insurance and the premium rate. Although
these changes are intended to make the premiums fairer and more equitable, they will make it more
difficult to estimate premium amounts.
The Planning and Inspections Department issued a total of 168 permits in August including
10 single-family dwelling permits and 12 single-family attached permits. In addition,
approximately 140 non-compliant signs were pulled.
Parks & Recreation:
Parks and Recreation Director Jerry Riggs reported that August was a good month,
wrapping up Marlins baseball and the summer camps. Staff is now moving into the fall activities
and sports. Staff is also working on small repair and refresh park projects.
Mr. Riggs reported that his department has only one (1) COVID case.
Shephard and Evans Streets will close today at noon for the Offshore Powerboat
Association’s World Championships and the Crystal Coast Grand Prix boat races. Trial runs and
safety checks will begin tomorrow with races to be held on Friday and Sunday every hour starting
at 12:00 p.m. and ending at 5:00 p.m.
The Cape Lookout Shootout King Mackerel Tournament will be held on Saturday. Both
parties are working together to prevent conflicts. Mr. Riggs stated that he and the dock master
will be on sight to address any last-minute issues that may arise. Councilmember Ballou thanked
him for his efforts in assuring that both events are managed without conflict.
Mr. Riggs reported that the Parks & Recreation Advisory Board will resume their monthly
meetings in September and advised that subcommittees worked on small projects during the
summer. The two vacant positions are being advertised through social media.
The dog park has been well received and is heavily used. The fence is being extended to
provide some extra space.
In response to the damage done to Rotary Park, fencing is being altered to help deter such
activity in the future. Mr. Eggleston was asked to explore the cost of adding camaras to the park.
This expense is to be paid from the Contingency Fund. Staff was asked to present a proposal at
the October meeting.
Finance:
Finance Director Jewel Lasater reported that her department continues to prepare for the
audit, to train new staff, and to work towards the launch of the utility billing module. The “Go
Live” date has been delayed until February due to the illness of a critical team member and other
departmental demands.
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They are continuing to research American Rescue Plan (ARP) while waiting on the final
rule. Ms. Lasater shared that the North Carolina League of Municipalities (NCLM) has a resource
page on their website dedicated to the ARP funds that provides a wealth of information.
As requested by Council, a list of the four (4) delinquent emergency small business loan
accounts was emailed to the council. Since that time, one account was paid in full and in response
to the letter another was brought current. Another loan recipient attempted to contact her, but they
have not spoken yet. One business remains delinquent without responding to the letter. Attorney
Taylor advised that the latter referenced business has been dissolved and Council must decide if
they want to pursue resolution through the personal debt recovery process.
Referencing a communication received from a customer who had concerns with the timing
of utility bill notices, Ms. Lasater stated that the payment schedule has been in place for a long
time. If changed, multiple related processes would also have to be changed. She advised that a
large percentage of customers are paying consistently on time. Multiple payment options are
available including online bill pay and automated drafts. It was decided that a separate bill insert
would be added to the next mailing that outlines payment options as well as directions to sign-up
for paperless billing.
Human Resources:
Human Resources Director Susan Nixon provided a status report on current vacancies:
PT – Planning & Inspections Administrative Assistant - advertising
FT – Police Officer (2) - advertising
PT – Police Officer - advertising
FT – Police Administrative Assistant – offer made
FT - Utility Maintenance Technician – advertising
PT – Water Administration Assistant - advertising
PT - Public Utilities Administrative Assistant - advertising
FT – HR Assistant –job description prepared and will be advertised internally
Ms. Nixon advised that she has received no response for the part-time positions.
The RFP (request for proposal) process for police chief position is ongoing with a deadline
of September 18, 2021. The consultants will be more aggressive in advertising the position in
hopes of increasing the response. Currently, law enforcement positions are hard to fill nationwide.
In addition, Ms. Nixon is working to implement the approved comp study
recommendations and managing COVID cases. In response to a question, Chief Fulk advised that
24 people are hospitalized locally with COVID and the majority of these are unvaccinated.
Hospitalizations are high, but he was unaware of the hospital turning any cases away. It appears
that most cases are mild to moderate without the need for hospitalization.
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Administration/Communications:
City Manager Ryan Eggleston reported that he spoke with two financial institutions and is
awaiting information from a third later this week regarding the high interest loans. He explained
that most are financed under USDA (US Dept. of Agriculture) 40-year notes so it is expected that
refinancing will increase the annual payments. He was asked to share this information via email
for the benefit of those not present today.
The utility assistance program is on hold awaiting final guidance on the ARP funds.
Mr. Eggleston stated that he is still working towards reinstating the monthly departmental
reports; however, the relocation of staff to the new city hall prevented him from meeting with the
department directors to discuss it.
All audio-visual equipment has been transferred to the new building. VC3 has been very
easy to work with and facilitated a smooth transition. The city’s overall technology position is
much stronger and experiences less interruptions with the implementation of Office 365 and cloudbased email platform.
Reporting for Communications Director Alize Proisy, Mr. Eggleston stated that the next
edition of the Mullet Wrapper has been released and should be in mailboxes within the next couple
of days. Ms. Proisy is working with Satellite Army, Daniel Williams, and Sandi Watkins to
finalize the technology work in the new council chambers, and she is working with the
administration staff to coordinate the ribbon cutting ceremony.
In response to a question, Mr. Riggs reported that the repairs to the Carolina Sounder
monument are complete except for the painting. The painting is taking some time due to the cost
of the paint and the need to work around forecasted rain events.
Mr. Eggleston presented renditions of the Recreation Center playground that is scheduled
to be installed this fall at the cost of $50,000, and asked Council about their preference for adding
a poured rubber base like the one used at Shevans Park. This would cost approximately $25,000.
It was explained that the poured rubber base is more economical overtime. Councilmember Taylor
was in favor of adding poured rubber to all parks as improvements are made. Council expressed
support of the recommendation and asked that it be presented at the September Regular meeting
for consideration.
PRESENTATIONS/RECOGNITIIONS
Councilmember Taylor stated that Resolution 2021-R-38 will be presented to Lieutenant
Kelly Guthrie at the September 14, 2021 Regular meeting in recognition of her retirement from
the Morehead City Police Department on September 1, 2021. Lieutenant Guthrie retires with more
than twenty-seven years of faithful service to the Town.
NEW BUSINESS ITEMS
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Discuss Resolution 2021-R-37 Endorsing the Raleigh Saltwater King Mackerel Tournament
Parks and Recreation Director Jerry Riggs presented Resolution 2021-R-37, endorsing
the Raleigh Saltwater Sportfishing Club King Mackerel Tournament and authorizing action
necessary for the event to be held November 5-8, 2021 in Morehead City. This is a reoccurring
annual event and no unusual requests have been made.
Councilmember Ballou questioned the closure of Shepard Street from 8th Steet to 7th
Street that would close off the entrance to Southern Salt Restaurant. Mr. Riggs confirmed that
the street would only be closed from the tip of the Jib to 8th Street and would not interfere with
the restaurant. The map will be corrected.
Discuss Resolution 2021-R-41 Endorsing the North Carolina Seafood Festival
Parks and Recreation Director Jerry Riggs then presented Resolution 2021-R-41,
endorsing the North Carolina Seafood Festival and authorizing action necessary for the event to
be held October 1-3, 2021 on the Morehead City waterfront. He stated that he does not foresee
any major problems. Councilmember Ballou, also a Seafood Festival board member, stated that
the festival footprint remains the same. He explained that 10th and 11th Streets will be utilized
for one-way traffic to improve traffic flow.
Downtown Traffic/Parking Update
Fire Chief Jamie Fulk provided an update, as requested by Council, regarding parking in
the downtown area that is restricting traffic flow on Shepard and Evans Streets, impeding
visibility of oncoming traffic on Arendell Street, and restricting Fire/EMS apparatus
accessibility. Chief Fulk provided a handout with pictures of some of the access and visual
impairment issues they face on a regular basis. He stated that fire apparatus has been involved
in two collisions while trying to access the waterfront. He explained that the parking at Radio
Island beach access is controlled by Carteret County, and he is communicating with them about
how to share authority of parking management.
Mr. Eggleston suggested that a traffic consultant be hired to assist in developing longterm solutions that are consistent with North Carolina Department of Transportation’s (NCDOT)
plans. Public Services Director Daniel Williams advised that NCDOT must approve roadside
parking and encroachment agreements are required to erect signage. It was suggested that “noparking” areas on city streets be identified by signs and painted markings.
The proposed recommendations will be presented for consideration at the September 14,
2021 Regular meeting.
Discuss Future Plans for 202 South 8th Street and 706 Arendell Street
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City Manager Ryan Eggleston lead a discussion concerning the future plans for 202
South 8th Street and 706 Arendell Street. Councilmember Taylor stated that a meeting will be
held with the Fire Museum Committee later this week as they are looking at long-term plans.
The Library Committee recently visited both buildings to determine which will best fit their
needs and the overwhelming majority preferred 202 S. 8th Street (Municipal Building) location.
If Council agrees with designating the Municipal Building for the library, staff would like
Council to consider advertising the sale of 706 Arendell Street through the auction process, and
a proposal for such will be put forth for consideration at the October meeting. Councilmember
Warrender shared that it would be expensive, if not impossible, to adapt 706 Arendell Street for
a library. She stated that the Webb Library provides 5,600 square feet of space. The City Hall
provides 5,300 square feet of space on three (3) different levels without the possibility of an
elevator. The Municipal Building only provides 4,100 square feet of space on two (2) different
levels, but a working elevator is already in place and the building offers the possibility of
expansion. Library staff also favored the Municipal Building. It was agreed that the selection
of the Municipal Building for the library should be presented to Council for consideration.
Quarterly Financial Report
Finance Director Jewel Lasater appeared before the Town Council to provide the
quarterly financial report, reviewing summary statements of 06/30/2021 as of August 31, 2021.
She reported that in many areas the city has collected more revenue than budgeted and that $1.7
million has been transferred into the Fund Balance. There remains one (1) month of sales tax
that has not been recorded as well as the water and sewer renewal that have not calculated.
Overall, the city is on track and in a good position.
Ms. Lasater confirmed that payment for the property located at 2413 Bridges Street
(previously the National Guard Armory) has been received.
Review Budget Ordinance Amendment
Finance Director Jewel Lasater explained that she had planned to delay the one minor
budget item to be made; however, in light of today’s discussion she will present budget
amendments at the September 14, 2021 meeting to record a small reclassification, the purchase
of the rubber floor for the Recreation Center playground, and the security cameras for Rotary
Park.
ADJOURNMENT
There being no other business to discuss, Mayor Jones adjourned the meeting 11:46 p.m.
___________________________
Gerald A. Jones, Jr., Mayor
Attest:
_____________________________
Cathy Campbell, City Clerk
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Town Council Special Meeting Minutes
Morehead City, North Carolina

Wednesday, September 8, 2021

The Honorable Council of the Town of Morehead City held a Special meeting on Wednesday, September 8, 2021, in
the Municipal Chambers located at 202 South 8th Street, Morehead City, North Carolina, immediately following the
Workshop meeting. The purpose of this meeting was to consider adoption of Resolution 2021-R-40,

authorizing the City Attorney and outside counsel to file a civil action to confirm the Town of Morehead
City’s authority and control over certain public streets.
COUNCIL PRESENT:

Councilmembers George Ballou, Bill Taylor, and Diane C.
Warrender.
Mayor Jones and Councilmembers David Horton and Keri McCann
were absent. Mayor Jones was excused due to an unexpected matter
and the councilmembers were excused for prior commitments.

STAFF PRESENT:

City Attorney Derek Taylor, City Manager Ryan Eggleston, and
City Clerk Cathy Campbell.

OTHERS PRESENT:

Elise Clouser of the Carteret News Times

Councilmembers selected Councilmember Taylor to preside over today’s meetings in the
absence of Mayor Jones and Mayor Pro Tem Keri McCann. Councilmember Taylor called the special
meeting of the Morehead City Town Council to order at 11:50 a.m. without a quorum present.
City Attorney Derek Taylor addressed Resolution 2021-R-40, authorizing the City Attorney and

outside counsel to file a civil action to settle the legal claims of Captain Bills, Inc. and its owner, John
Poag, regarding control of certain portions of Evans Street and Shepard Street. The control of certain
city streets has been an ongoing problem and a resolution is being sought now concerning this claim to prevent
disruption of the Seafood Festival. The shortness of time demanded that a special meeting be held since action
is not taken during workshop meetings. Previously it was not required that the Town Council authorize legal
action through the adoption of a resolution; however, a decision of the North Carolina Court of Appeals in
City of Albemarle v. Nance has been interpreted by some to require Council’s approval by resolution.

Councilmember Warrender made a motion to adopt Resolution 2021-R-40 as presented.
Councilmember Ballou seconded and the motion carried unanimously. (3-0)
Although the vote was taken, showing an intention to approve, it will be presented again for
adoption under the September 14, 2021, consent agenda due to the absence of a quorum at this meeting.
ADJOURNMENT
There being no other business to discuss, Councilmember Taylor adjourned the meeting at
11:55 a.m.
___________________________
Gerald A. Jones, Jr., Mayor
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Attest:
_____________________________
Cathy Campbell, City Clerk
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Town Council Minutes
Morehead City, North Carolina

Tuesday, September 14, 2021

The Honorable Council of the Town of Morehead City held the Regular monthly meeting
on Tuesday, September 14, 2021, beginning in the Municipal Chambers located at 202 South 8th
Street, Morehead City, North Carolina. This meeting was conducted as an in-person attendance
meeting only.
Those in attendance were:
COUNCIL PRESENT:

Mayor Gerald A. Jones, Jr.; Councilmembers George Ballou, Keri
McCann, William Taylor, and Diane C. Warrender.
Councilmember David Horton was absent due to illness.

STAFF PRESENT:

City Attorneys Derek Taylor and Mike Thompson, City Manager
Ryan Eggleston, Fire Chief Jamie Fulk, Deputy Fire Chief
Courtney Wade, Fire Captain/Assistant Fire Marshal Bobby
Stephens, Fire/EMS Lieutenant Paramedic Brandon Doshier,
Firefighter/EMT/Paramedic Darrin Harris, Fire/EMS Coordinator
Kelly Urban, Firefighter/EMT Kevin Miller, Deputy Police Chief
Bryan Dixon, Police Lieutenant James Gaskill, Finance Director
Jewel Lasater, Communications Director Alize Proisy, Parks and
Recreation Director Jerry Riggs, Public Services Director Daniel
Williams, Customer Service Representative Lynne Mullineaux,
and City Clerk Cathy Campbell.

OTHERS PRESENT:

Elise Clouser of the Carteret News Times, Webelo Pack 130
members Peyton Williams, Jonah Cannon, Elias McCallum, and
Noah Kirby along with pack leaders Allen Williams and Jeff
McCallum; Bob Guthrie, Rodney Kemp, and Durward Lewis of
the Morehead City Historic Preservation Society; Dale Gillikin,
Amanda Lyle, and Stephanie McIntyre of the North Carolina
Seafood Festival; Steve Anderson, Shea Byrd, Adam Caldwell,
Kelley Caldwell, Adam and Ann Cannon, Delores Chambers,
Ralph Clark, Wylie Cooke, Jr., Tom and Jeanne Giblin, Ruth
Falls, Holly Fletcher, Nikki Galantis, Aralyn Grantham, Regina
Hayes, Ethel Hill, Kathy Johnson, Ruth Jones, David Kirby,
Donald and Marie Lawrence, Shirley Lewis, Gloria McCarther,
Reed Meador, Tom Outlaw, Donlan Papp, Kelinda Rike, Linda
Rike, Chuck and Jane Sewell, Bill Schwegler, Audrey Smith,
Anthony Sagorski, Joe and Rosemarie Smith, Brandon Sutton,
Demus and Carolyn Thompson, Luther and Hannah Tootle, Carrie
Tyndall, Nancy Vietch, and Janice West.
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Mayor Jones called the regular meeting of the Morehead City Town Council to order at
5:30 p.m. in the Municipal Chambers located at 202 South 8th Street, with a quorum present.
Councilmember Ballou called for a moment of silence in honor of Police Officer James
Vaselovic who passed earlier this week and followed with the invocation. Webelos Den, Pack
130 presented the colors and led the Pledge of Allegiance. Scouts Peyton Williams, Jonah
Cannon, Elias McCallum, and David Kirby were part of the color guard.
Feeling the significance of this important milestone for the city, Mayor Jones stated that
the evening marked a unique and historic moment for this generation as this would be the last
time since 1928 that the Morehead City Town Council would meet in the Municipal Building
chamber. He then shared that the town was established in 1858 and incorporated in 1861. The
first mayor was Bridges Arendell for which two of our primary streets are named. Fifteen months
after the town’s incorporation, the Civil War broke out and union solder’s took control of the
town. There are no city records kept during that time. The first set of minutes on record for the
town are from May 14, 1903. Since that time, the town has had four (4) city halls; the first was
in the vicinity of 810 Evans Street, the second was 202 S. 8th Street, then in 1981 it moved to
706 Arendell Street, and now 1100 Bridges Street.
Paying tribute to all the fine employees and volunteers that came before, Mayor Jones
read off the names of the members of the first town council led by Mayor Charles D. Wallace,
the original owner of the property the Municipal Building and the new city hall now sit on. He
then read the names of the members of the town council in 1929 when the city hall moved to the
Municipal Building led by Mayor Luther Hamilton. In closing, he stated that this is a bittersweet
moment. We are sad to leave this historic building but also excited to start a new chapter.
Mayor Jones recessed the meeting giving everyone time to travel to the new City Hall
located at 1100 Bridges Street for a ribbon cutting ceremony and to continue the meeting in the
new council chambers.
Following the ribbon cutting ceremony that was held at the front entrance of the new city
hall building, Mayor Jones reconvened the inaugural meeting at 6:29 p.m.
RECOGNITIONS
Presentation by the Morehead City Historic Preservation Society
Bob Guthrie, Rodney Kemp, and Durward “Dee” Lewis of the Morehead City Historic
Preservation Society presented a new gavel set to Mayor Jones and the Town Council “that its
use may bear witness to the wise and benevolent governance of Morehead City and to the
honor of the leaders, employees, and citizens of this wonderous municipality.”
Bob Guthrie shared that they are incredibly pleased with how the new building pays
homage to the previous Charles Wallace Building. The council is to be commended for the
effort taken to accommodate the wishes of those who held the old building near and dear to
their hearts.
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Mayor Jones thanked them and the Morehead City Historic Preservation Society for
their input and support, and for all they do to preserve the history of Morehead City.
Presentation of Resolution 2021-R-38 In Appreciation to Lieutenant Kelly Guthrie Upon
Her Retirement from the Morehead City Police Department
Mayor Jones presented Resolution 2021-R-38 to Police Lieutenant Kelly Guthrie in
recognition of her retirement from the Morehead City Police Department on September 1,
2021. Lieutenant Guthrie began her career with the Town of Morehead City on August 18,
1994 as a part-time Police Officer, became a full-time Police Officer on April 17, 1995, was
promoted to Sergeant on December 13, 2001, and to Lieutenant on November 5, 2009.
Mayor Jones stated that the town council takes great pride in recognizing the town
employees’ dedication. He stated that Kelly exemplifies the spirit of public service, and it
gives him great pleasure to honor her. Lt. Guthrie thanked the town for giving her the
opportunity to serve for twenty-seven years.
Presentation by the North Carolina Seafood Festival
The North Carolina Seafood Festival Chair Dale Gillikin appeared before the Town
Council and presented the 2021 festival poster in appreciation of the town’s support and to
request approval of the Seafood Festival endorsement resolution presented tonight as part of
the consent agenda. This is the 35th year of the Seafood Festival.
CONSENT AGENDA ITEMS
Mayor Jones asked if there were any questions concerning the Consent Agenda items.
Hearing none, Councilmember Ballou made a motion to approve the Consent Agenda as
amended. Councilmember Taylor seconded and the motion carried unanimously. (4-0)
Included within the Consent Agenda were the following approvals:
A.

Approve the minutes of the August 4, 2021, Town Council Workshop meeting as
presented.

B.

Approve the minutes of the August 10, 2021, Regular Town Council meeting as
presented.

C.

Approve the minutes of the August 24, 2021 Special Town Council meeting as
presented.

D.

Accept the Finance Director and Tax Collector reports.

E.

Accept Notice of Ad Valorem Tax Overpayments in the amount of $4,086.19 for
August 2021.
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F.

Approve the requests for Refunds of Overpayment of Ad Valorem Taxes in the
amount of $1,421.40 for August 2021.

G.

Adopt Resolution 2021-R-38 in appreciation to Lieutenant Kelly Guthrie upon
her retirement for the Morehead City Police Department.

H.

Adopt Resolution 2021-R-39 declaring the service weapon and badge carried by
Morehead City Police Lieutenant Kelly Guthrie as surplus and authorizing award
of both to her upon her retirement.

I.

Adopt Resolution 2021-R-40 authorizing the city attorney and outside counsel to
file a civil action to confirm the Town of Morehead City’s authority and control
over certain public streets as presented.

J.

Adopt Resolution 2021-R-37 endorsing the Raleigh Saltwater Sportfishing Club
King Mackerel Tournament and authorizing action necessary for the event to be
held November 5-8, 2021.

K.

Adopt Resolution 2021-R-41 endorsing the North Carolina Seafood Festival and
authorizing action necessary for the event to be held October 1-3, 2021 on the
Morehead City waterfront.

L.

Accept and authorize implementation of the downtown traffic and parking
access recommendations as a temporary solution.

M.

Schedule a special workshop meeting for Wednesday, October 20, 2021 at
11:00 a.m. to discuss the proposed stormwater plan.

All above noted resolutions are attached to and made a part of the minutes herein.
NEW BUSINESS ITEMS
Consider Adoption of Budget Ordinance Amendments 2021-26 and 2021-27
The quotes requested for the purchase of the rubber base for the Recreation Center
playground and the security cameras for Rotary Park were still outstanding; therefore, this item
was removed from the agenda and will be presented at the October meeting.
CITIZEN REQUESTS/COMMENTS (2 Minute Time Limit)
There were none.
COUNCIL REQUESTS/COMMENTS
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Councilmember Warrender stated that she is very happy that this new building has come
to fruition and believes it will serve the citizens for many, many years.
Councilmember Taylor commended Daniel Williams and his staff for their diligence and
hard work overseeing the construction of the building, as well as the architect and contractor
who completed the work expeditiously. He also commended Kelly Guthrie for her work with
juveniles.
Councilmember Ballou agreed with the previous comments and stated that it is a great
honor to represent the citizens of Morehead City. He quoted the late Pastor Terry Barts who was
infamous for teaching everyone to leave things better than you find them, stating that this is his
goal for serving the town.
Councilmember McCann also agreed with prior comments. She thanked Mr. Guthrie
and Mr. Kemp for their support and for the kind remarks. She shared that the wood on the
stairway wall is from the old building floor. She congratulated Lt. Guthrie, saying that she leaves
some big shoes to fill. She stated that she hopes she has served the citizens well and thanked
them for the opportunity. In closing, she stated that Jim Vaselovic will be greatly missed.
Mayor Jones thanked everyone for being here for this historic meeting.
ADJOURNMENT
There being no other business to discuss, Mayor Jones adjourned the meeting 6:50 p.m.
and welcomed everyone to a reception in the upstairs lobby and to enjoy a tour of the building.

___________________________
Gerald A. Jones, Jr., Mayor
Attest:
_____________________________
Cathy Campbell, City Clerk
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MEMORANDUM
Monday, October 4, 2021
To:

Honorable Mayor and Town Council

From:

Jewel Lasater, Finance Director

Re:

Cash & Investments Board Report

Reported below are cash and investment balances and interest rates for the Town of Morehead City for
September 2021. Also, reported are prior year comparative balances for the same period:

Central Depository Funds

September-21

Unrestricted Fund Accounts
Branch Banking & Trust-General Disbursement
Branch Banking & Trust-Money Rate
North Carolina Capital Management Trust
Cash Account
Term Account
Total Unrestricted Cash & Investments
Restricted Fund Accounts
Branch Banking & Trust - Reimbursement
Branch Banking & Trust-USDA Required Restricted
First Bank-Money Market City Hall Restricted
North Carolina Capital Management Trust (ARP)
Total Restricted Cash & Investments
Total Cash & Investments
Total Cash & Investments
Increase (Decrease)
Interest Received
Interest Received Fiscal Year to Date

(A)
$
0.01%

3,460,098.89
4,477,476.08

0.01%
0.01%

13,583,939.47
21,521,514.44

0.01%
0.01%

September-30
August-31
September-30
$

September-20

$
0.01%
4.00%
5.00%

2,784,299.73
5,077,199.39
979,557.91
11,683,064.96
20,524,121.99

38,865.06
566,122.89
1,532,791.32
2,137,779.27

42,359.93
566,066.28
3,106,698.45
3,715,124.66

23,659,293.71
20,726,071.61
2,933,222.10
152.99
425.54

24,239,246.65
22,183,514.56
2,055,732.09
955.22
$
4,602.86

(A) The Town began maintaining a $2,500,000 minimum balance in the general disbursement account to
reduce bank service charges in April 2014.

1100 Bridges Street | Morehead City, NC 28557 | (252) 726-6848 | www.moreheadcitync.org

TAX OVERPAYMENTS G/L 100 213208 (#10-2132-008)

DOCUMENTS

September-21
DETAIL
PARCEL NUMBER/
DATE

ACCOUNT NUMBER
9/21/2021

NAME

AMOUNT

426921 SUZANNE HAYNES

NOTES

182.40 DOUBLE PAYMENT; 1ST PYMT JASON M BLACKBURN ATTY 9/15/21

REF: AL HAYNES ETUX SUE
1805 ALLENTOWN RD
QUAKERTOWN, PA 18951
9/9/2021

338759 WELLS FARGO HOME MORTGAGE

106.40 OVERPAYMENT P #635606498233000

REF : ROBERT MICKELSON ETU X ELLEN
175 OLD MURDOCH RD UNIT 201
NEWPORT, NC 28570
9/1/2021
9/20/2021

383721 STEPHEN EMORY KIRWAN

1.57 ORIG O/P 8/31/19- HAD TO DO RVP, REPOST TO REL 2021 TAX; HERE FOR BALANCING PURPOSES ONLY, ON ESCHEATS FOR 0719-0620 GIVEN TO JAL

389304 GERRANS DAWSON & BALL PA

89.70 OVERPAYMENT P #637615633881000

REF : WILLIAM W GERRANS ETUX TRENTIT
331 PEARSON CIR
NEWPORT, NC 28570
9/15/2021

400930 ROBERT MALDONADO

2.09 OVERPAYMENT

1200 N 20TH ST-12
MOREHEAD CITY, NC 28557
9/7/2021

517625 ELIZABETH FICKLING

8.74 OVERPAYMENT

REF : WADE T FICKLING
1506 AUDUBON LN
MOREHEAD CITY, NC 28557
9/20/2021

525632 SWEET BEANS INC

19.34 OVERPAYMENT

513 EVANS ST
MOREHEAD CITY, NC 28557
9/8/2021

545197 WANDA PITTMAN JONES

5.00 OVERPAYMENT P #0540183

3314 BRIDGES ST-85
MOREHEAD CITY, NC 28557
9/7/2021

547680 BASTIE CHADWICK BURDEN

51.53 OVERPAYMENT P #636614436662000

301 VIRGINIA AVE
MOREHEAD CITY, NC 28557
9/21/2021

50810 CARTERET INTERNAL MEDICINE INC

91.45 REL AFTER TAX PAID

112 BROO KE LN
NEWPORT, NC 28570

< $1.00

0.59

TOTAL

558 .81

AGREES WITH PERIOD CREDITS ON (100-213208)

MUNIS CREDITS ONLY
558 .81
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TOWN OF MOREHEAD CITY
REQUESTED REFUNDS
AS OF
9/ 30/2021
PREPARED BY SHIRL MEADOWS, TAX COLLECTOR

DOCUMENT A

ACCOUNTS IN BOLD/ITALICS INDICATES THAT THE PAYEE/TAXPAYER IS DIFFERENT FROM THE REQUESTED BY/REFUND TO AND SHOULD BE CHANGED TO REFLECT THIS

Tax Year

REF:

Payee/Taxpayer

2021
2021

SUSAN L SHOUSE
WESTWOOD SQUARE PROP LTD PART

2020

ELIZABETH NOWELL

NONE

Parcel No. and/or
Account No.

Amount of Tax &
Requested by/Refund to

Interest Paid

Amount of
Interest Due

Total Refund

NONE
324661

692.55
70.04

692.55
70.04

542948

158.38

158.38

BOARD APPROVED
REMARKS

920.97

CITY CLERK
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COUNCIL
Keri V. McCann, Mayor Pro Tem
George W. Ballou
David Horton
William F. Taylor
Diane C. Warrender

Gerald A. Jones, Jr., Mayor

TOWN OF MOREHEAD CITY
RESOLUTION 2021-R-42
ENDORSING THE ‘DIAMOND CITY GALA MUSIC & ART FESTIVAL’ EVENT
AND AUTHORIZING ACTION NECESSARY FOR THE EVENT TO BE HELD
ON NOVEMBER 12-13, 2021
WHEREAS, Diamond City Gala, Inc (hereinafter called “DCG, Inc.”), a private, non-profit
corporation in Morehead City, North Carolina shall be responsible for conducting a free concert and art
expo (hereinafter called “DIAMOND CITY GALA”), in Morehead City on November 12-13, 2021 to
celebrate local art and music and to raise money in support of downtown community projects with the
Town of Morehead City providing solely ancillary services as requested by DCG, Inc.; and
WHEREAS, DCG, Inc. shall engage local bands to conduct appropriate family musical
entertainment beginning at 12:00 p.m. (noon) and ending at 10:30 p.m. on Friday, November 12, 2021
and Saturday, November 13, 2021 ; and
WHEREAS, DCG, Inc. requests use of Train Depot, Martin Luther King Jr. Park and Train
Depot parking lot.
WHEREAS, DCG, Inc. requests to levy fees to sponsors and to sell food & beverages, in
accordance with all state, county and municipal laws, at the “Diamond City Gala” concert to cover
costs associated with planning, organizing, and conducting the “Diamond City Gala” concerts; and
WHEREAS, DCG, Inc requests the approval to sell malt beverages and/or unfortified wine
within the Tournament area; and
NOW THEREFORE, LET IT BE RESOLVED, by the Council of the Town of Morehead
City, North Carolina in regular session that it wholeheartedly endorses the organization of “Diamond
City Gala” concert ; and
BE IT FURTHER RESOLVED that the Council of the Town of Morehead City, North
Carolina authorizes the following:
1.

The use of Martin Luther King Jr. Park, Train Depot parking lot and Train Depot from 12
pm on November 12, 2021 until midnight of November 13, 2021.

2.

DCG, Inc. is declared an independent contractor and is not an employee or agent of the
Town of Morehead City and is solely responsible for the planning, organizing,
implementing, and monitoring of the “Diamond City Gala” concert event.

3.

DCG, Inc. is solely responsible in its capacity as an independent contractor to see such
activities are carried out in compliance with all federal, state, and local laws and

regulations, and is carried out in a manner protecting the property rights of citizens and
ensuring the safety and well-being of citizens attending the activities.
4.

Having obtained and given proof of all required permits/licenses from the Alcoholic
Beverage Control Commission, DCG, Inc. is permitted to sell and distribute malt beverages
and/or unfortified wine within the designated Gala area, on November 13, 2021 between
the hours of 12:00 p.m. (noon) and ending at 10:30 p.m.

5.

The DCG, Inc. shall indemnify, reimburse, keep and hold harmless the Town from any
liability on account of any kind of harm or injury [including death], damage, or liability
whatsoever to persons, firms, corporations, and property arising out of the occupation or
use of the Town streets, sidewalks, parks, parking areas, buildings, toilet facilities, docks
and any other property, buildings and facilities owned, leased or under the control of the
Town within the areas occupied, used or controlled by the DCG, Inc or any exhibitor or
vendor or invitee or from the sale of all foods, goods, products and beverages during the
DCG, Inc’s event and also, for any harm, claim or damage which may result directly or
indirectly from the DCG, Inc 's failure to carry out this agreement, except the Town shall
remain liable for any actions due to the negligence of the Town or its employees or due to
the intentional wrongdoing of the Town or its employees. In the event that any suit or
proceeding is brought against the Town at law or in equity, either independently or jointly
with the DCG, Inc or either of them, on account of any use or occupation of the Town
streets, sidewalks, parks, parking areas, buildings, toilet facilities, docks and any other
property, buildings and facilities owned, leased, or otherwise controlled by the Town, the
DCG, Inc or any vendor, and all foods, goods, products and beverages by any of them, the
DCG, Inc will defend the Town with total cost accruing to the DCG, Inc including all
reasonable attorney fees for the DCG, Inc and Town. The Town of Morehead City may
select Counsel of its own choosing to consult with the DCG, Inc’s attorney and/or
participate in the defense of such suit or proceeding. In the event of final judgment or
decree being obtained against the Town, either independently or jointly with the DCG, Inc
or either of them, the DCG, Inc, to the extent provided herein, shall pay such judgment and
all costs, or comply with such decree and pay all costs and expense of whatsoever nature,
including interest and fines, and hold the Town completely harmless therefrom. The
indemnification and hold harmless obligations of the DCG, Inc will not be limited in any
way by the limits of insurance provided for in the agreement.

6.

“Diamond City Gala” shall secure liability insurance which shall name the Town of
Morehead City as an additional insured effective for any claims from incidence arising
during the course of the activities. Limits of the policy shall be determined by the City
Manager. The kind of insurance required shall include, but not limited to, comprehensive
general liability, including personal injury, blanket contracting, and non-owned auto.

7.

“Diamond City Gala” shall be held responsible for any damage/loss to Town property with
the designated “Diamond City Gala” boundaries and shall leave the areas used broom
cleaned.

8.

“Diamond City Gala” will notify all property owners in the vicinity of the event at least one
[1] month before the event.

9.

The City Manager shall be the liaison person to “Diamond City Gala” and shall determine
the scope of ancillary Town services to be provided to “Diamond City Gala”.

Adopted this the 12th day of October 2021

TOWN OF MOREHEAD CITY
__________________________
Gerald A. Jones, Jr., Mayor
ATTEST:
___________________________
Cathy Campbell, City Clerk
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COUNCIL
Keri V. McCann, Mayor Pro Tem
George W. Ballou
David Horton
William F. Taylor
Diane C. Warrender

Gerald A. Jones, Jr., Mayor

TOWN OF MOREHEAD CITY, N.C.
RESOLUTION 2021-R-43
ENDORSING THE CARTERET CANCER CREW FISHING TOURNAMENT AND
AUTHORIZING ACTION NECESSARY FOR THE EVENT TO BE HELD
OCTOBER 23, 2021 ON THE MOREHEAD CITY WATERFRONT
WHEREAS, Carteret Cancer Crew shall be responsible for conducting a fishing tournament
event in Morehead City on Saturday, October 23, 2021. The Carteret Cancer Crew Fishing
Tournament is established to raise money for the RAAB Cancer Clinic in Morehead City. The Town
of Morehead City will provide only ancillary services as requested by the Carteret Cancer Crew.
Fishing Tournament; and
WHEREAS, Carteret Cancer Crew shall engage participation of sponsors to display around the
weigh station area on Saturday, October 23, 2021 from 8:30 a.m. to 7:00 p.m. Most other events for
the Carteret Cancer Crew fishing tournament are being held at Jack’s Waterfront Bar; and
WHEREAS, Carteret Cancer Crew requests the use of the 6th Street City Day Dock and the
adjacent sidewalk for the location of the weigh-in station for spectators; and
WHEREAS, Carteret Cancer Crew. requests to levy such fees as may be necessary to cover
those costs associated with the planning, organizing, and conducting Carteret Cancer Crew’s fishing
tournament, and these fees (e.g., registration) shall be in addition to any other City fees of license
normally required to cover business activities;
NOW THEREFORE, BE IT RESOLVED, by the Town Council of the Town of Morehead
City, North Carolina, in regular session that it endorses the organization of the Carteret Cancer Crew
Fishing Tournament; and
BE IT FURTHER RESOLVED, that the Town of Morehead City, North Carolina authorizes
the following:
1. The use of the 6th Street City Day Dock and the adjacent sidewalk on Saturday, October 23, 2021
from 8:30 a.m. to 7:00 p.m. for the purpose of setup, weigh-ins, and clean-up.
2. Carteret Cancer Crew is declared an independent entity and is not a part of or connected to the
Town of Morehead City and is solely responsible for the planning, organizing, implementing, and
monitoring of the activities.
3. Carteret Cancer Crew is solely responsible in its capacity as an independent entity to see such
activities are carried out in compliance with all federal, state, and local laws and regulations, and is
carried out in a manner protecting the property rights of citizens and ensuring the safety and wellbeing of citizens attending the activities.

4. Carteret Cancer Crew shall have the authority to assign exhibition and vending space and have
final approval in activities or vendors allowed to register.
5. Carteret Cancer Crew shall indemnify, reimburse, keep and hold harmless the Town from any
liability on account of any kind of harm or injury [including death], damage, or liability
whatsoever to persons, firms, corporations, and property arising out of the occupation or use of the
Town streets, sidewalks, parks, parking areas, buildings, toilet facilities, docks and any other
property, buildings and facilities owned, leased or under the control of the Town within the areas
occupied, used or controlled by the Carteret Cancer Crew or any exhibitor or vendor or invitee or
from the sale of all foods, goods, products and beverages during the Carteret Cancer Crew’s event
and also, for any harm, claim or damage which may result directly or indirectly from the Carteret
Cancer Crew's failure to carry out this agreement, except the Town shall remain liable for any
actions due to the negligence of the Town or its employees or due to the intentional wrongdoing of
the Town or its employees. In the event that any suit or proceeding is brought against the Town at
law or in equity, either independently or jointly with the Carteret Cancer Crew or either of them, on
account of any use or occupation of the Town streets, sidewalks, parks, parking areas, buildings,
toilet facilities, docks and any other property, buildings and facilities owned, leased, or otherwise
controlled by the Town, the Carteret Cancer Crew or any vendor, and all foods, goods, products
and beverages by any of them, Carteret Cancer Crew will defend the Town with total cost accruing
to the Carteret Cancer Crew including all reasonable attorney fees for the Carteret Cancer Crew
and Town. The Town of Morehead City may select Counsel of its own choosing to consult with the
Carteret Cancer Crew’s attorney and/or participate in the defense of such suit or proceeding. In the
event of final judgment or decree being obtained against the Town, either independently or jointly
with the Carteret Cancer Crew or either of them, the Carteret Cancer Crew, to the extent provided
herein, shall pay such judgment and all costs, or comply with such decree and pay all costs and
expense of whatsoever nature, including interest and fines, and hold the Town completely harmless
therefrom. The indemnification and hold harmless obligations of the Carteret Cancer Crew will
not be limited in any way by the limits of insurance provided for in the agreement.
6. Carteret Cancer Crew shall secure liability insurance effective during the course of the activities.
Limits of the policy shall be determined by the City Manager. The kind of insurance required shall
include, but not limited to comprehensive general liability, including personal injury, blanket
contracting, and non-owned auto. The City shall be named as an additional insured.
7. The Town of Morehead City will be recognized as a host and all advertising will acknowledge this.
8. Carteret Cancer Crew shall be held responsible for any damage/loss to City property within the
designated event boundaries and shall leave the area used broom clean.
9. Carteret Cancer Crew will notify all property owners in the vicinity of the event at least two [2]
weeks before the event.
10. The City Manager shall be the liaison person to Carteret Cancer Crew and shall determine the

scope of ancillary City services to be provided to Carteret Cancer Crew.
ADOPTED, this the 12th day of October 2021.

__________________________
Gerald A. Jones, Jr., Mayor

Attest:

_________________________
Cathy Campbell, City Clerk

Request for Temporary Use of City Docks at S. 6th
Street and sidewalks within certain boundaries

S 5TH ST

S 6TH ST

EVANS ST

ST
D
R
PA
E
SH

Carteret Cancer Crew
Fishing Tournament

ARENDELL ST

N 5TH ST

N 6TH ST

N 7TH ST
S 7TH ST

ARENDELL S
T

±
Legend
Requested Temporary
Closure & Use

Prepared by: Town of Morehead City
Planning Department
October 2021

COUNCIL
Keri V. McCann, Mayor Pro Tem
George W. Ballou
David Horton
William F. Taylor
Diane C. Warrender

Gerald A. Jones, Jr., Mayor

TOWN OF MOREHEAD CITY
RESOLUTION 2021-R-43
A RESOLUTION APPROVING AND ADOPTING AMENDMENTS TO THE
FY2021-2022 SECTION 125 CAFETERIA PLAN

WHEREAS, the form of Amended Section 125 Cafeteria Plan effective September 16, 2021,
for the plan year from July 1, 2021 to June 30, 2022, presented on Tuesday, October 12, 2021 is hereby
approved and adopted and that the city manager of the Town of Morehead City is hereby authorized
and directed to execute and deliver to the Plan Administrator of the Plan one or more counterparts of
the Plan; and
WHEREAS, the Administrator shall be instructed to take such actions that are deemed
necessary and proper in order to implement the amended Plan, and to set up adequate accounting and
administrative procedures to provide benefits under the Plan; and
WHEREAS, the city manager of the Town of Morehead City shall act as soon as possible to
notify the employees of the Town of Morehead City of the adoption of the amended Plan by delivering
to each employee a copy of the summary description of the Plan in the form of the Summary Plan
Description presented on October 12, 2021.
NOW, THEREFORE, BE IT RESOLVED that the undersigned mayor of the Town of
Morehead City hereby certifies that this resolution is duly adopted by the Town Council of the Town of
Morehead City; and
BE IT IS FURTHER RESOLVED that the undersigned further certifies that true copies of the
Adoption Agreement, Plan Document, and the Summary Plan Description, are approved and adopted as
presented and attached herewith.
ADOPTED, this 12th day of October 2021.

TOWN OF MOREHEAD CITY
__________________________
Gerald A. Jones, Jr., Mayor
ATTEST:
___________________________
Cathy Campbell, City Clerk

Plan Document
As Amended and Restated for 2021
For Town of Morehead City
Section 125 Premium Only Plan

Introduction
Article I

Definitions

Article II

Participation

Article III

Contributions to the Plan

Article IV

Benefits

Article V

Participant Elections

Article VI

Health Savings Account Program

Article VII

Administration

Article VIII

Amendment or Termination of Plan

Article IX

Miscellaneous
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Introduction
The Employer has adopted this Plan to recognize the contribution made to the Employer by its Employees.
Its purpose is to reward them by providing benefits for those Employees who shall qualify hereunder and their
dependents and beneficiaries. The concept of this plan is to allow Employees to choose among different types of
benefits based on their own particular goals, desires, and needs.
The intention of the Employer is that the Plan qualify as a “Cafeteria Plan” within the meaning of Section
125 of the Internal Revenue Code of 1986, as amended, and that the benefits which an Employee elects to receive
under the Plan be includable or excludable from the Employee’s income under Section 125(a) and other applicable
sections of the Internal Revenue Code of 1986, as amended. The Plan is also intended to meet any applicable state
mandates that may otherwise apply to the Employer as an employer of Employees who are eligible to participate in
a “premium only plan” sponsored by the Employer, as applicable.

Article I — Definitions
1.1
“Administrator” means the individual(s) or corporation appointed by the Employer to carry out the
administration of the Plan. The Employer shall be empowered to appoint and remove the Administrator from time
to time as it deems necessary for the proper administration of the plan. In the event the Administrator has not been
appointed, or resigns from a prior appointment, the Employer shall be deemed to be the Administrator.
1.2
“Affiliated Employer” means the Employer and any corporation which is a member of a controlled
group of corporations (as defined in Code Section 414(b)) which includes the Employer; any trade or business
(whether or not incorporated) which is under common control (as defined in Code Section 414(c)) with the
Employer; any organization (whether or not incorporated) which is a member of an affiliated service group (as
defined in Code Section 414(m)) which includes the Employer; and any other entity required to be aggregated with
the Employer pursuant to Treasury regulations under Code Section 414(o).
1.3

“Benefit” means any of the optional benefit choices available to a Participant as outlined in Section

4.1.
1.4
“Cafeteria Plan Benefit Dollars” means the amount available to Participants, pursuant to Article III,
to purchase Benefits. Each dollar contributed to this Plan shall be converted to one Cafeteria Plan Benefit Dollar.
1.5
“Code” means the Internal Revenue Code of 1986, as amended or replaced from time to time, and
which shall also include any governing regulations or applicable guidance thereunder.
1.6
“Compensation” means the total cash remuneration received by the Participant from the Employer
during a Plan Year prior to any reductions pursuant to a Salary Redirection Agreement authorized hereunder.
1.7
“Dependent” means any individual who is defined under an Insurance Contract or who is a
Qualifying Child or Participant’s child (within the meaning of Code Section 152(f)(1) who has not attained age 27
as of the end of the taxable year or Qualifying Relative who qualifies as a dependent under an Insurance Contract or
under Code Section 152 (as modified by Code Section 105(b)), as applicable.
Certain provisions of “Michelle’s Law” in which the requirement that a Dependent child have a full-time
status in order to extend coverage past a stated age will generally not apply if the child’s failure to maintain full-time
status is due to a medically necessary leave of absence or other change in enrollment (such as reduction of hours).
Notwithstanding anything in the Plan to the contrary, the Plan will comply with Michelle’s Law.
1.8

“Effective Date” means the effective date as specified in Item 2 of the Adoption Agreement.

1.9
“Election Period” means the period immediately preceding the beginning of each Plan Year
established by the Administrator for the election of Benefits and Salary Redirections, such period to be applied on
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a uniform and nondiscriminatory basis for all Employees and Participants. However, an Employee’s initial
Election Period shall be determined pursuant to Section 5.1.
1.10
“Eligible Employee” means any Employee who has satisfied the provisions of Section 2.1.
However, 2% shareholders as defined under Code Section 1372(b) and self-employed individuals as defined under
Code Section 401(c) shall not be eligible to participate in this Plan.
An individual shall not be an “Eligible Employee” if such individual is not reported on the payroll records
of the Employer as a common law employee. In particular, it is expressly intended that individuals not treated as
common law employees by the Employer on its payroll records are not “Eligible Employees” and are excluded from
Plan participation even if a court or administrative agency determines that such individuals are common law
employees and not independent contractors.
1.11
“Employee” means any person who is employed by the Employer, but for all portions of the Plan
other than provisions relating to the Health Savings Account Program, generally excludes any person who is
employed as an independent contractor or any person who is considered self-employed under Code Section 401(c),
as well as a greater than two percent (2%) shareholder in a Subchapter S corporation, a partner in a partnership or
an owner or member of a limited liability company that elects partnership status on its tax return. The term Employee
shall include leased employees within the meaning of Code Section 414(n)(2).
1.12
“Employer” means the Corporation or any such entity specified in Item 1 of the Adoption
Agreement, and any Affiliated Employer (as defined in Section 1.2), which shall adopt this plan; and any successor,
which shall maintain this Plan; and any predecessor, which has maintained this Plan.
1.13
“Health Savings Account” means an account established in accordance with Code Section 223(d)
to which part of any Eligible Employee’s Cafeteria Plan Benefit Dollars may be allocated.
1.14
“Highly Compensated Employee” means, for the purposes of determining discrimination, an
Employee described in Code Section 125 and the Treasury Regulations thereunder.
1.15
“HSA Trustee” means the designated Trustee (as defined under Code Section 223(d)(1)(B) of any
Trust established for qualifying account beneficiaries who elect to establish a Health Savings Account.
1.16

“Insurance Contract” means any contract issued by an Insurer underwriting a Benefit.

1.17
“Insurance Premium Payment Plan” means the plan of benefits contained in Section 4.1 of this Plan,
which provides for the payment of Premium Expenses.
1.18
1.19
there under.

“Insurer” means any insurance company that underwrites a Benefit under this Plan.
“Key Employee” means an employee defined in Code Section 416(i)(1) and the Treasury regulations

1.20
“Participant” means any Eligible Employee who elects to become a Participant pursuant to Section
2.3 and has not for any reason become ineligible to participate further in the Plan.
1.21

“Plan” means this instrument, including all amendments thereto.

1.22
“Plan Year” means the 12-month period beginning and ending on the dates specified in the Adoption
Agreement. The Plan Year shall be the coverage period for the Benefits provided for under this Plan. In the event a
Participant commences participation during a Plan Year, then the initial coverage period shall be that portion of the
Plan Year commencing on such Participant’s date of entry and ending on the last day of such Plan Year.
1.23
“Premium Expenses” or “Premiums” mean the Participant’s cost for the insured Benefits described
in Section 4.1.
1.24

“Qualifying Child” means an individual who, unless otherwise described under Code Section

152(b):


Is a child (as defined under Code Section 152(f)(1)), or descendant of such child, or a brother,
sister, stepbrother, stepsister, father, mother or any of their ancestors, or any other relative as
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described under Code Section 152(d)(2), including an individual who has the same principal
residence as the Employee and who is a member of the Employee’s household;


Who has the same principal residence, if allowed under local law, as the Employee for more
than one-half of the current taxable year;



Is younger than the taxpayer claiming such individual as a qualifying child, and is under the age
of 19 as of the end of the Plan Year in which the Employee was eligible under this Plan, or is
under the age of 24 when covered as a full time student (as defined under Code Section
152(f)(2)), after consideration of Code Section 152(c)(3) as applicable;



Has not provided over one-half of his or her own support during the current Plan Year; and



Who has not filed a joint return (other than only for a claim of refund) with the individual’s
spouse under section 6013 for the taxable year beginning in the calendar year in which the
taxable year of the taxpayer begins; or



Is a child (within the meaning of Code Section 152(f)(1) who has not attained age 27 as of the
end of the taxable year.

Notwithstanding anything in the Plan to the contrary, the Plan will comply with Michelle’s Law.
1.25
152(d) or (e):

“Qualifying Relative” means an individual who, unless otherwise described under Code Section


Is a child (as defined under Code Section 152(f)(1)), or descendant of such child, or a brother,
sister, stepbrother, stepsister, father, mother or any of their ancestors, or any other relative as
described under Code Section 152(d)(2), including an individual who has the same principal
residence as the Employee and who is a member of the Employee’s household;



Has (with the exception of certain handicapped dependents described under Code Section
152(d)(4)) gross income for the Plan Year that is less than the allowable income exemption
amount (as defined under Code Section 151(d) for that taxable year;



For whom the Employee provides over one-half of the individual’s support for that calendar
year; and



Is not an otherwise Qualifying Child of the Employee for any portion of the Plan Year.

1.26
“Regulations” means either temporary, proposed or final regulations, as applicable, issued from the
Department of Treasury, as well as any further related guidance or interpretations issued as applicable.
1.27
“Salary Redirection” means the contributions made by the Employer on behalf of Participants
pursuant to Section 3.1. These contributions shall be converted to Cafeteria Plan Benefit Dollars and allocated to
the funds or accounts established under the Plan pursuant to the Participants’ elections made under Article V.
1.28
“Salary Redirection Agreement” means an agreement between the Participant and the Employer
under which the Participant agrees to reduce his Compensation or to forego all or part of the increases in such
Compensation and to have such amounts contributed by the Employer to the Plan on the Participant’s behalf. The
Salary Redirection Agreement shall apply only to Compensation that has not been actually or constructively received
by the Participant as of the date of the agreement (after taking this Plan and Code Section 125 into account) and,
subsequently does not become currently available to the Participant.
1.29 “Spouse” means the legally married husband or wife of a Participant in accordance with applicable
state and federal law, unless legally separated by court decree or otherwise specified by the Insurance Contract.
1.30
“Uniformed Services” means the Armed Forces, the Army National Guard, and the Air National
Guard when engaged in active duty for training, inactive duty training, or full-time National Guard duty, the
commissioned corps of the Public Health Service, and any other category of persons designated by the President of
the United States in time of war or emergency.
Copyright 2020 FIS All Rights Reserved

All other defined terms in this Plan shall have the meanings specified in the various Articles of the Plan in which
they appear.

Article II — Participation
2.1

Eligibility

As to each Benefit provided hereunder, any Eligible Employee shall be eligible to participate as of
the date he satisfies the eligibility conditions set forth in the policy or plan providing such Benefit, the provisions of
which are specifically incorporated herein by reference. However, any Eligible Employee who was a Participant in
the Plan on the effective date of this amendment shall continue to be eligible to participate in the Plan.
2.2

Effective Date of Participation

(a)
An Eligible Employee shall become a Participant effective as of the later of the date on
which he satisfies the requirements of Section 2.1 or the Effective Date of this Plan.
(b)
If an Eligible Employee terminates employment after commencing participation in the Plan,
except as otherwise provided in the applicable policy or plan providing a Benefit, such terminated Participants who
are rehired within 30 days or less of the date of termination of employment shall not be considered a newly eligible
employee and will be reinstated with the same election(s) such individual had before termination. If a terminated
Participant is rehired more than 30 days following termination of employment and is otherwise eligible to participate
in the Plan, the individual shall be treated as a newly Eligible Employee and may make a new election under
procedures otherwise set forth within this section or Section 5.1 below as applicable.
2.3

Application to Participate

An Employee who is eligible to participate in this Plan shall, during the applicable Election Period,
complete an application to participate and election of benefits form, which the Administrator shall furnish to the
Employee. The election made on such form shall be irrevocable until the end of the applicable Plan Year unless the
Participant is entitled to change his Benefit elections pursuant to Section 5.4 hereof.
An Eligible Employee shall also be required to execute a Salary Redirection Agreement, to elect to
reduce salary to pay for allowable Benefits, during the Election Period for the Plan Year during which he wishes to
participate in this Plan. Any such Salary Redirection Agreement shall be effective for the first pay period beginning
on or after the Employee’s effective date of participation pursuant to Section 2.2. A failure to execute a Salary
Redirection Agreement shall constitute an election by the Eligible Employee to receive his or her full salary or other
compensation in lieu of Benefits available hereunder.
2.4

Termination of Participation
A Participant shall no longer participate in this Plan upon the occurrence of any of the following
events:

2.5

(a)

His termination of employment, subject to the provisions of Section 2.5;

(b)

His death; or

(c)

The termination of this Plan, subject to the provisions of Section 8.2.

Termination of Employment

If a Participant terminates employment with the Employer for any reason other than death, his
participation in the Plan shall cease, subject to the Participant’s right to continue coverage under any Insurance
Contract for which premiums have already been paid or any other ability to continue participation in a Health Savings
Account pursuant to Code Section 223.
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When an employee ceases to be a participant, the cafeteria plan must pay the former participant any
amount the former participant previously paid for coverage or benefits to the extent the previously paid amount
relates to the period from the date the employee ceases to be a participant through the end of that plan year.

Article III — Contributions to the Plan
3.1

Salary Redirection

Benefits under the Plan shall be financed by Salary Redirections sufficient to support Benefits that
a Participant has elected hereunder and to pay the Participant’s Premium Expenses. The salary administration
program of the Employer shall be revised to allow each Participant to agree to reduce his pay during a Plan Year by
an amount determined necessary to purchase the elected Benefit. The amount of such Salary Redirection shall be
specified in the Salary Redirection Agreement and shall be applicable for a Plan Year. Notwithstanding the above,
for new Participants, the Salary Redirection Agreement shall only be applicable from the first day of the pay period
following the Employee’s entry date up to and including the last day of the Plan Year. These contributions shall be
converted to Cafeteria Plan Benefit Dollars and allocated to the funds or accounts established under the Plan pursuant
to the Participants’ elections made under Article V.
Any Salary Redirection shall be determined prior to the beginning of a Plan Year (subject to initial
elections pursuant to Section 5.1) and prior to the end of the Election Period and shall be irrevocable for such Plan
Year. However, a Participant may revoke a Benefit election or a Salary Redirection Agreement after the Plan Year
has commenced and make a new election and/or Salary Redirection Agreement with respect to the remainder of the
Plan Year, if both the revocation and the new election are on account of and consistent with a change in status and
such other permitted events as determined under Article V of the Plan and consistent with the rules and regulations
of the Department of the Treasury. Salary Redirection amounts shall be contributed on a pro rata basis for each pay
period during the Plan Year. All individual Salary Redirection Agreements are deemed to be part of this Plan and
incorporated by reference hereunder.
3.2

Application of Contributions

As soon as reasonably practical after each payroll period, the Employer shall apply the Salary
Redirection to provide the Benefits elected by the affected Participants. Any contributions made or withheld from
an Employee’s compensation, pursuant to the Employee’s signed Salary Redirection Agreement for the Health
Savings Account shall be credited to such account. Amounts designated for the Participant’s Premium Expense
Reimbursement Account shall likewise be credited to such account for the purpose of paying Premium Expenses.
3.3

Periodic Contributions

Notwithstanding the requirement provided above and in other Articles of this Plan that Salary
Redirections be contributed to the Plan by the Employer on behalf of an Employee on a level and pro rata basis for
each payroll period, the Employer and Administrator may implement a procedure in which Salary Redirections are
contributed throughout the Plan Year on a periodic basis that is not pro rata for each payroll period. In the event
Salary Redirections are not made on a pro rate basis, upon termination of participation, a Participant may be entitled
to a refund of such Salary Redirections pursuant to Section 2.5.

Article IV — Benefits
4.1

Benefit Options

Each Participant may elect to have his full compensation paid to him in cash or elect to have the
amount of his Cafeteria Plan Benefit Dollars applied to any one or more of the optional Benefits or any other groupinsured or self-funded Benefit permitted under Code Section 125, including Marketplace/State Exchanges Small
Business Health Options Program (SHOP Exchange) or federally facilitated Small Business Health Options Program
(FF SHOP), which is offered by the Employer as set forth in the Adoption Agreement. If selected as an available
Benefit Option under the Employer’s Adoption Agreement, each Eligible Individual may elect coverage under the
Health Savings Account Program option, in which case Article VI shall apply.
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The employer may select suitable health and hospitalization Insurance Contracts for use in providing
health benefits, which policies will provide uniform benefits for all Participants electing this Benefit.
4.2

Description of Benefits

Each Eligible Employee may elect to have the Administrator pay those contributions that the
Employee is required to make to the Benefit options described under Section 4.1 as a condition for the Employee
and his Dependents to participate in those Benefit options.
4.3

Nondiscrimination Requirements

(a)
It is the intent of this Plan to provide benefits to a classification of employees which the
Secretary of the Treasury finds not to be discriminatory in favor of the group in whose favor discrimination may not
occur under Code Section 125 or applicable Regulations thereunder.
(b)
Adjustment to avoid test failure. If the Administrator deems it necessary to avoid
discrimination or possible taxation to Key Employees or a group of employees in whose favor discrimination may
not occur in violation of Code Section 125, it may, but shall not be required to reject any election or reduce
contributions or non-taxable Benefits in order to assure compliance with this Section. Any act taken by the
Administrator under this Section shall be carried out in a uniform and nondiscriminatory manner. Contributions
which are not utilized to provide Benefits to any Participant by virtue of any administrative act under this paragraph
shall be forfeited and deposited into the benefit plan surplus.

Article V — Participant Elections
5.1

Initial Elections

An Employee who meets the eligibility requirements of Section 2.1 on the first day of, or during, a
Plan Year may elect to participate in this Plan for all or the remainder of such Plan Year, provided he elects to do so
before his effective date of participation pursuant to Section 2.2 or for a newly Eligible Employee, no more than 30
days after their date of hire. For any such newly Eligible Employee, if coverage is effective as of the date of hire
pursuant to Section 2.1 above, such Employee shall be eligible to participate retroactively as of their date of hire.
Newly Eligible Employee Election amounts will be collected on the first pay period on or after his or her election
was received. However, if such Employee does not complete an application to participate and benefit election form
and deliver it to the Administrator before such date, his Election Period shall extend 30 calendar days after such
date, or for such further period as the Administrator shall determine and apply on a uniform and nondiscriminatory
basis. However, any election during the extended 30-day election period pursuant to this Section 5.1 shall not be
effective until the first pay period following the later of such Participant’s effective date of participation pursuant to
Section 2.2 or the date of the receipt of the election form by the Administrator, and shall be limited to the Benefit
expenses incurred for the balance of the Plan Year for which the election is made. Any failure to elect the Benefits
set forth herein shall constitute an Employee’s election not to participate in the Plan during that Plan Year until a
valid Election is otherwise made in the manner set forth herein.
5.2

Subsequent Annual Elections

During the Election Period prior to each subsequent Plan Year, each Participant shall be given the
opportunity to elect, on an election of benefits form to be provided by the Administrator, which Benefit options he
wishes to select and purchase with his Cafeteria Plan Benefit Dollars. Any such election shall be effective for any
Benefit expenses incurred during the Plan Year, which follows the end of the Election Period. With regard to
subsequent annual elections, the following options shall apply:
(a)
A Participant or Employee who failed to initially elect to participate may elect different or
new Benefits under the Plan during the Election Period;
(b)
A Participant may terminate his participation in the Plan by notifying the Administrator in
writing during the Election Period that he does not want to participate in the Plan for the next Plan Year;
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(c)
An Employee who elects not to participate for the Plan Year following the Election Period
will have to wait until the next Election Period before again electing to participate in the Plan, except as provided
for in Section 5.4.
5.3

Failure to Elect

Any Participant failing to complete a new election of benefits form pursuant to Section 5.2 by the
end of the applicable Election Period shall be deemed to have elected not to participate in the Plan for the upcoming
Plan Year. No further Salary Redirections shall therefore be authorized or made for such subsequent Plan Year for
such Benefits.
5.4

Change of Elections

(a)
Any Participant may change a Benefit election after the Plan Year (to which such election
relates) has commenced and make new elections with respect to the remainder of such Plan Year if, under the facts
and circumstances, the changes are necessitated by and are consistent with a change in status which is acceptable
under rules and regulations adopted by the Department of the Treasury, the provisions of which are incorporated by
reference. Notwithstanding anything herein to the contrary, if the rules and regulations conflict, then such rules and
regulations shall control.
In general, a change in election is not consistent if the change in status is the Participant’s divorce,
annulment or legal separation from a spouse, the death of a spouse or dependent, or a dependent ceasing to satisfy
the eligibility requirements for coverage, and the Participant’s election under the Plan is to cancel accident or health
insurance coverage for any individual other than the one involved in such an event. In addition, if the Participant,
spouse or dependent gains or loses eligibility for coverage under a family member plan as a result of a change in
marital status or a change in employment status, then a Participant’s election under the Plan to cease or decrease
coverage for that individual under the Plan corresponds with that change in status only if coverage for that individual
becomes applicable or is increased under the family member plan.
Regardless of the consistency requirement, if the individual, the individual’s spouse, or dependent
becomes eligible for continuation coverage under the Employer’s group health plan as provided in Code Section
4980B or any similar state law, then the individual may elect to increase payments under this Plan in order to pay
for the continuation coverage. However, this does not apply for COBRA eligibility due to divorce, annulment or
legal separation.
Any new election shall be effective at such time as the Administrator shall prescribe, but not earlier
than the first pay period beginning after the election form is completed and returned to the Administrator. For the
purposes of this subsection, a change in status shall only include the following events or other events permitted by
Treasury regulations:
(1)
Legal Marital Status: events that change a Participant’s legal marital status,
including marriage, divorce, death of a spouse, legal separation or annulment;
(2)
Number of Dependents: Events that change a Participant’s number of dependents,
including birth, adoption, placement for adoption, or death of a dependent;
(3)
Employment Status: Any of the following events that change the employment status
of the Participant, spouse, or dependent: termination or commencement of employment, a strike or lockout,
commencement or returns from an unpaid leave of absence, or a change in worksite. In addition, if the eligibility
conditions of this Plan or other employee benefit plan of the Employer of the Participant, spouse, or dependent
depend on the employment status of that individual and there is a change in that individual’s employment status with
the consequence that the individual becomes (or ceases to be) eligible under the plan, then that change constitutes a
change in employment under this subsection;
(4)
Dependent satisfies or ceases to satisfy the eligibility requirements: an event that
causes the Participant’s dependent to satisfy or cease to satisfy the requirements for coverage due to attainment of
age, student status, or any similar circumstance; and
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(5)

Residency: A change in the place of residence of the Participant, spouse or

dependent.
(b)
Notwithstanding subsection (a), Participants may change an election for accident or health
coverage during a Plan Year and make a new election that corresponds with the special enrollment rights provided
in Code Section 9801(f) pertaining to HIPAA special enrollment rights or the Family and Medical Leave Act.
A Participant may change an election for accident or health coverage during a Plan Year and make
a new election that corresponds with the special enrollment rights provided in Code Section 9801(f), including those
authorized under the provisions of the Children’s Health Insurance Program Reauthorization Act of 2009 (SCHIP);
provided that such Participant meets the sixty (60) day notice requirement imposed by Code Section 9801(f) (or such
longer period as may be permitted by the Plan and communicated to Participants).
Such change shall take place on a prospective basis, unless otherwise required by Code Section
9801(f) to be retroactive.
(c)
Notwithstanding subsection (a), in the event of a judgment, decree, or order (“order”)
resulting from a divorce, legal separation, annulment, or change in legal custody (including a qualified medical child
support order defined in ERISA Section 609) which requires accident or health coverage for a Participant’s child
(including a foster child who is a dependent of the Participant):
(1)
The Plan may change an election to provide coverage for the child if the order
requires coverage under the Participant’s plan; or
(2)
The Participant shall be permitted to change an election to cancel coverage for the
child if the order requires the former spouse to provide coverage for such child, under that individual’s plan and such
coverage is actually provided.
(d)
Notwithstanding subsection (a), Participants may change elections to cancel accident or
health coverage for the Participant or the Participant’s spouse or dependent if the Participant or the Participant’s
spouse or dependent is enrolled in the accident or health coverage of the Employer and becomes entitled to coverage
(i.e., enrolled) under Part A or Part B of the Title XVIII of the Social Security Act (Medicare) or Title XIX of the
Social Security Act (Medicaid), other than coverage consisting solely of benefits under section 1928 of the Social
Security Act (the program for distribution of pediatric vaccines). If the Participant or the Participant’s spouse or
dependent who has been entitled to Medicaid or Medicare coverage loses eligibility, that individual may
prospectively elect coverage under the Plan if a benefit package option under the Plan provides similar coverage.
(e)
Notwithstanding subsection (a), Participants may make a prospective election change to add
group health coverage for the Participant or the Participant’s spouse or dependent if the Participant or the
Participant’s spouse or dependent, if such individual(s) lose coverage under any group health coverage sponsored
by a governmental or educational institution, including (but not limited to) the following: a state children’s health
insurance program (SCHIP”) under Title XXI of the Social Security Act; a medical care program of an Indian Tribal
government (as defined in Code Section 7701 (a) (40)), the Indian Health Service, or a tribal organization; a state
health benefits risk pool; or a foreign government group health plan, subject to the terms and limitations of the
applicable benefit package option(s).
Further, if the Participant or the Participant’s spouse or dependent who has been entitled to Medicare
or Medicaid loses eligibility for such coverage, the Participant may prospectively elect to commence or increase the
accident or health coverage of the individual who loses Medicare or Medicaid eligibility.
(f)
Notwithstanding subsection (a), Participants who elected to salary reduce through the
Premium Only Plan for accident and health plan coverage is allowed to prospectively revoke or change his or her
election with respect to the accident or health plan during open enrollment of a Marketplace Qualified Health Plan
(QHP) as outline by the Affordable Care Act (ACA).
The new coverage in a QHP shall be effective no later than the day immediately following the last
day of the original coverage that is revoked.
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(g)
Notwithstanding subsection (a), Participants who elected to salary reduce through the
Premium Only Plan for accident and health plan coverage are allowed to prospectively revoke his or her election
with respect to the accident or health plan if the Participant is moved from full-time status (at least 30 hours of
service per week) to part-time status (less than 30 hours of service per week) and seek coverage in another plan that
provides minimum essential coverage.
The new coverage shall be effective no later than the first day of the second month following the
month that includes the date the original coverage is revoked.
(h)
If the cost of a Benefit provided under the Plan increases or decreases during a Plan Year,
then the Plan shall automatically increase or decrease, as the case may be, the Salary Redirections of all affected
Participants for such Benefit. Alternatively, if the cost of a benefit package option increases significantly, the
Administrator shall permit the affected Participants to either make corresponding changes in their payments or
revoke their elections and, in lieu thereof, receive on a prospective basis coverage under another benefit package
option with similar coverage; or drop coverage prospectively if there is no other benefit package option available
that provides similar coverage. This Plan treats coverage by another Employer, such as a spouse’s or dependent’s
employer, as similar coverage.
A cost increase or decrease refers to an increase or decrease in the amount of elective contributions
under the Plan, whether resulting from an action taken by the Participants or an action taken by the Employer.
(i)
If the cost of a Benefit Package Option provided under the plan decreases significantly
during a Plan Year, the Administrator shall permit the affected Participants to either make corresponding changes in
their payments; and employees who are otherwise eligible under the Plan may elect the Benefit Package Option,
subject to the terms and limitations of the Benefit Package Option.
If the coverage under a Benefit is significantly curtailed, and such curtailment results in a loss of
coverage, or ceases during a Plan Year, affected Participants may revoke their elections of such Benefit and, in lieu
thereof, elect to receive on a prospective basis coverage under another plan with similar coverage, or drop coverage
prospectively if there is no other Benefit Package Option available that provides similar coverage.
If the coverage under a Benefit is significantly curtailed, and such curtailment does not result in a
loss of coverage, affected Participants may revoke their elections of such Benefit and, in lieu thereof, elect to receive
on prospective basis coverage under another plan with similar coverage.
If, during the period of coverage, a new benefit package option or other coverage option is added
(or an existing benefit package option or other coverage option is eliminated) or a significantly improved existing
Benefit Package Option is added, then the affected Participants and employees who are otherwise eligible under the
Plan may elect the newly-added or significantly improved option (or elect another option if an option has been
eliminated) prospectively and make corresponding election changes with respect to other benefit package options
providing similar coverage.
(j)
A Participant may make a prospective election change to add group health coverage for the
Participant, the Participant's Spouse or Dependent if such individual loses group health coverage sponsored by a
governmental or educational institution, including a state children's health insurance program under the Social
Security Act, the Indian Health Service or a health program offered by an Indian tribal government, a state health
benefits risk pool, or a foreign government group health plan.
(k)
Health Savings Account changes. With regard to the Health Savings Account Benefit
specified in Article IV, a participant who has elected to make elective contributions under such arrangement may
modify or revoke the election prospectively, provided such change is consistent with Code Section 223 and the
Treasury regulations thereunder.
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Article VI - Health Savings Account Program
6.1

Establishment of Program

This Health Savings Account Program (hereinafter the “HSA”) is intended to qualify as a program under
Code Section 223 and shall be interpreted in a manner consistent with such Code Section. The Health Savings
Account Program is provided and administered by the HSA Trustee.
6.2

Coordination with Premium Only Plan Benefits

All Participants under the Premium Only Plan are eligible to receive Benefits under this HSA, as long as
they otherwise meet the definition of an Eligible Individual set forth under Code Section 223. The Employer may
allow employees to make contributions to the HSA with pre-tax dollars, as governed and elected under the Adoption
Agreement. In circumstances in which Employees are allowed to make pre-tax contributions to the HSA, the
Employer shall also have the option of making contributions to the Employee’s HSA as well, through usage of this
Plan and as otherwise set forth herein after consideration of, among other provisions, Article III and Article IV
accordingly related to applicability of Employer contributions and applicable nondiscrimination standards. The
enrollment and termination of participation under the Premium Only Plan shall constitute enrollment and termination
of participation under this HSA. In addition, other matters concerning contributions, elections and the like shall be
governed by the general provisions of the Premium Only Plan.

Article VII— Administration
7.1

Plan Administration

The Employer shall be the Administrator, unless the Employer elects otherwise. The Employer may
appoint any person, including, but not limited to, the Employees of the Employer, to perform the duties of the
Administrator. Any person so appointed shall signify acceptance by filing written acceptance with the Employer.
Upon the resignation or removal of any individual performing the duties of the Administrator, the Employer may
designate a successor.
If the Employer elects, the Employer shall appoint one or more Administrators. Any person, including, but
not limited to, the Employees of the Employer, shall be eligible to serve as an Administrator. Any person so
appointed shall signify acceptance by filing written acceptance with the Employer. An Administrator may resign by
delivering a written resignation to the Employer or be removed by the Employer by delivery of written notice of
removal, to take effect at a date specified therein, or upon delivery to the Administrator if no date is specified. The
Employer shall be empowered to appoint and remove the Administrator from time to time as it deems necessary for
the proper administration of the Plan to ensure that the Plan is being operated for the exclusive benefit of the
Employees entitled to participate in the Plan in accordance with the terms of the Act, the Plan and the Code.
The operation of the Plan shall be under the supervision of the Administrator. It shall be a principal
duty of the Administrator to see that the Plan is carried out in accordance with its terms, and for the exclusive benefit
of Employees entitled to participate in the Plan. The Administrator shall have full power to administer the Plan in
all of its details, subject, however, to the pertinent provisions of the Code. The Administrator’s powers shall include,
but shall not be limited to the following authority, in addition to all other powers provided by this Plan:
(a)
To make and enforce such rules and regulations as the Administrator deems necessary or
proper for the efficient administration of the Plan;
(b)
To interpret the Plan, the Administrator’s interpretations thereof in good faith to be final
and conclusive on all persons claiming benefits by operation of the Plan;
(c)
To decide all questions concerning the Plan and the eligibility of any person to participate
in the Plan and to receive benefits provided under the Plan;
(d)
To reject elections or to limit contributions or Benefits for certain Highly Compensated
Participants if it deems such to be desirable in order to avoid discrimination under the Plan in violation of applicable
provisions of the Code;
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(e)

To provide Employees with a reasonable notification of their benefits available under the

Plan;
(f)
To keep and maintain the Plan documents and all other records pertaining to and necessary
for the administration of the Plan;
(g)
To keep and communicate procedures to determine whether a medical child support order
is qualified under ERISA Section 609; and
(h)
To appoint such agents, counsel, accountants, consultants, and actuaries as may be required
to assist in administering the Plan.
Any procedure, discretionary act, interpretation or construction taken by the Administrator shall be done in
a nondiscriminatory manner based upon uniform principles consistently applied and shall be consistent with the
intent that the Plan shall continue to comply with the terms of Code Section 125 and the Treasury regulations there
under.
7.2

Examination of Records

The Administrator shall make available to each Participant, Eligible Employee and any other
Employee of the Employer such records as pertain to their interest under the Plan for examination at reasonable
times during normal business hours.
7.3

Payment of Expenses

Any reasonable administrative expenses shall be paid by the Employer unless the Employer
determines that administrative costs shall be borne by the Participants under the Plan or by any Trust Fund which
may be established hereunder. The Administrator may impose reasonable conditions for payments, provided that
such conditions shall not discriminate in favor of Highly Compensated Participants.
7.4

Application of Benefit Plan Surplus

Any forfeited amounts credited to the benefit plan surplus by virtue of the failure of a Participant to
incur a qualified expense may, but need not be, separately accounted for after the close of the Plan Year in which
such forfeitures arose. In no event shall such amounts be carried over to reimburse a Participant for expenses
incurred during a subsequent Plan Year for the same or any other Benefit available under the Plan; nor shall amounts
forfeited by a particular Participant be made available to such Participant in any other form or manner, except as
permitted by Treasury regulations. Amounts in the benefit plan surplus shall first be used to defray any
administrative costs and experience losses and thereafter be retained by the Employer.
7.5

Insurance Control Clause

In the event of a conflict between the terms of this Plan and the terms of an Insurance Contract of a
particular Insurer whose product is then being used in conjunction with this Plan, the terms of the Insurance Contract
shall control as to those Participants receiving coverage under such Insurance Contract. For this purpose, the
Insurance Contract shall control in defining the persons eligible for insurance, the dates of their eligibility, the
conditions which must be satisfied to become insured, if any, the benefits Participants are entitled to and the
circumstances under which insurance terminates.
7.6

Indemnification of Administrator

The Employer agrees to indemnify and to defend to the fullest extent permitted by law any Employee
serving as the Administrator or as a member of a committee designated as Administrator (including any Employee
or former Employee who previously served as Administrator or as a member of such committee) against all
liabilities, damages, costs and expenses (including attorney’s fees and amounts paid in settlement of any claims
approved by the Employer) occasioned by any act or omission to act in connection with the Plan, if such act or
omission is in good faith.
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Article VIII — Amendment or Termination of Plan
8.1

Amendment

The Employer, at any time or from time to time, may amend any or all of the provisions of the Plan
without the consent of any Employee or Participant. No amendment shall have the effect of modifying any benefit
election of any Participant in effect at the time of such amendment, unless such amendment is made to comply with
federal, state or local laws, statutes or regulations.
8.2

Termination

The Employer is establishing this Plan with the intent that it will be maintained for an indefinite
period of time. Notwithstanding the foregoing, the Employer reserves the right to terminate the Plan, in whole or in
part, at any time. In the event the Plan is terminated, no further contributions shall be made. Benefits under any
Insurance Contract shall be paid in accordance with the terms of the Contract.
Any amounts remaining in any such fund or account as of the end of the Plan Year in which Plan termination
occurs shall be forfeited and deposited in the benefit plan surplus.

Article IX — Miscellaneous
9.1

Plan Interpretation

All provisions of this Plan shall be governed and interpreted by the Employer, or it’s delegated
Administrator, as applicable, in its full and complete discretion and shall be otherwise applied in a uniform,
nondiscriminatory manner. This Plan shall be read in its entirety and not severed except as provided in Section 9.12.
9.2

Gender and Number

Wherever any words are used herein in the masculine, feminine, or gender neutral, shall be
construed as though they were also used in another gender in all cases where they would so apply, and whenever
any words are used herein in the singular or plural form, they shall be construed as though they were also used in
the other form in all cases where they would so apply.
9.3

Written Document

This Plan, in conjunction with any separate written document which may be required by law, is
intended to satisfy the written Plan requirement of Code Section 125 and any Regulations there under relating to
Cafeteria Plans.
9.4

Exclusive Benefit
This Plan shall be maintained for the exclusive benefit of the Employees who participate in the Plan.

9.5

Participant’s Rights

This Plan shall not be deemed to constitute an employment contract between the Employer and any
Participant or to be a consideration or an inducement for the employment of any Participant or Employee. Nothing
contained in this Plan shall be deemed to give any Participant or Employee the right to be retained in the service of
the Employer or to interfere with the right of the Employer to discharge any Participant or Employee at any time
regardless of the effect which such discharge shall have upon him as a Participant of this Plan.
9.6

Action by the Employer

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any
act or matter or thing, it shall be done and performed by a person duly authorized by its legally constituted authority.
9.7

Employer’s Protective Clauses

(a)
Upon the failure of the Employer to obtain the insurance contemplated by this Plan (whether
as a result of negligence, gross neglect or otherwise), the Participant’s Benefits shall be limited to the insurance
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premium(s), if any, that remained unpaid for the period in question and the actual insurance proceeds, if any, received
by the Employer or the Participant as a result of the Participant’s claim.
(b)
The Employer’s liability to the Participant shall only extend to and shall be limited to any
payment actually received by the Employer from the Insurer. In the event that the full insurance Benefit
contemplated is not promptly received by the Employer within a reasonable time after submission of a claim, then
the Employer shall notify the Participant of such facts and the Employer shall no longer have any legal obligation
whatsoever (except to execute any document called for by a settlement reached by the Participant). The Participant
shall be free to settle, compromise or refuse the claim as the Participant, in his sole discretion, shall see fit.
(c)
The Employer shall not be responsible for the validity of any Insurance Contract issued
hereunder or for the failure on the part of the Insurer to make payments provided for under any Insurance Contract.
Once insurance is applied for or obtained, the Employer shall not be liable for any loss which may result from the
failure to pay Premiums to the extent Premium notices are not received by the Employer.
9.8

No Guarantee of Tax Consequences

Neither the Administrator nor the Employer makes any commitment or guarantee that any amounts
paid to or for the benefit of a Participant under the Plan will be excludable from the Participant’s gross income for
federal or state income tax purposes, or that any other federal or state tax treatment will apply to or be available to
any Participant. Notwithstanding the foregoing, the rights of Participants under this Plan shall be legally enforceable.
9.9

Indemnification of Employer by Participants

If any Participant receives one or more payments or reimbursements under the Plan that are not for
a permitted Benefit, such Participant shall indemnify and reimburse the Employer for any liability it may incur for
failure to withhold federal or state income tax or Social Security tax from such payments or reimbursements.
However, such indemnification and reimbursement shall not exceed the amount of additional federal and state
income tax that the Participant would have owed if the payments or reimbursements had been made to the Participant
as regular cash compensation, plus the Participant’s share of any Social Security tax that would have been paid on
such compensation, less any such additional income and Social Security tax actually paid by the Participant.
9.10

Funding

Unless otherwise required by law, contributions to the Plan need not be placed in trust or dedicated
to a specific Benefit, but shall instead be considered general assets of the Employer until the Premium Expense
required under the Plan has been paid. Furthermore, and unless otherwise required by law, nothing herein shall be
construed to require the Employer or the Administrator to maintain any fund or segregate any amount for the benefit
of any Participant, and no Participant or other person shall have any claim against, right to, or security or other
interest in, any fund, account or asset of the Employer from which any payment under the Plan may be made.
9.11

Governing Law

This Plan is governed by the Code and the Treasury regulations issued there under (as they might
be amended from time to time). In no event shall the Employer guarantee the favorable tax treatment sought by this
Plan. To the extent not preempted by federal law, the provisions of this Plan shall be construed, enforced and
administered according to the laws of the state or commonwealth specified in the Adoption Agreement.
9.12

Severability

If any provision of the Plan is held invalid or unenforceable, its invalidity or unenforceability shall
not affect any other provisions of the Plan, and the Plan shall be construed and enforced as if such provision had not
been included herein.
9.13

Captions

The captions contained herein are inserted only as a matter of convenience and for reference, and in
no way define, limit, enlarge, or describe the scope or intent of the Plan, nor in any way shall affect the Plan or the
construction of any provision thereof.
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9.14

Continuation of Coverage

Notwithstanding anything in the Plan to the contrary, in the event any benefit under this Plan subject
to the continuation coverage requirement of Code Section 4980B becomes unavailable, each Participant will be
entitled to continuation coverage as prescribed in Code Section 4980B.
9.15

Family and Medical Leave Act

Notwithstanding any provision to the contrary in this Plan, if a Participant goes on a qualifying
unpaid leave under the Family and Medical Leave Act of 1993 (FMLA), to the extent required by the FMLA, after
consideration of Treasury Regulation Section 1.125-3 as applicable, the Employer will continue to maintain the
Participant’s benefits under this Plan on the same terms and conditions as though he/she were still an active
Employee (i.e., the Employer will continue to pay its share of the premium to the extent the Employee opts to
continue his/her coverage). If the Employee opts to continue his/her coverage, the Employee may pay his/her share
of the premium with after-tax dollars while on leave (or pre-tax dollars to the extent he/she receives compensation
during the leave), or the Employee may be given the option to pre-pay all or a portion of his/her share of the premium
for the expected duration of the leave on a pre-tax salary reduction basis out of his/her pre-leave Compensation by
making a special election to that effect prior to the date such Compensation would normally be made available to
him/her (provided, however, that pre-tax dollars may not be utilized to fund coverage during the next plan year), or
via other arrangements agreed upon between the Employee and the Administrator (e.g., the Administrator may fund
coverage during the leave and withhold “catch-up” amounts upon the Employee’s return). Upon return from such
leave, the Employee will be permitted to reenter the Plan on the same basis the Employee was participating in the
Plan prior to his/her leave, or as otherwise required by the FMLA.
Furthermore, if a Participant goes on a qualifying paid leave under the FMLA, to the extent required by the FMLA,
the Employee will continue coverage while on FMLA by the method normally used during any paid leave.
In all instances, a paid or unpaid leave under FMLA will be treated in the same manner and consistent with a nonFMLA paid or unpaid leave.
9.16

Health Insurance Portability and Accountability Act

Notwithstanding anything in this Plan to the contrary, this Plan shall be operated in accordance with
HIPAA and regulations thereunder.
9.17

Uniformed Services Employment and Reemployment Rights Act

Notwithstanding any provision of this Plan to the contrary, contributions, benefits and service credit
with respect to qualified military service shall be provided in accordance with USERRA and the regulations there
under, as well as any other applicable Regulations specific to the rights and obligations of Employers with
Employees on active military leave.
9.18

COMPLIANCE WITH HIPAA PRIVACY STANDARDS

(a)
Application. If any benefits under this Cafeteria Plan are subject to the Standards for
Privacy of Individually Identifiable Health Information (45 CFR Part 164, the "Privacy Standards"), then this
Section shall apply.
(b)
Disclosure of PHI. The Plan shall not disclose Protected Health Information to any
member of the Employer's workforce unless each of the conditions set out in this Section are met. "Protected
Health Information" shall have the same definition as set forth in the Privacy Standards but generally shall mean
individually identifiable information about the past, present or future physical or mental health or condition of an
individual, including genetic information and information about treatment or payment for treatment.
(c)
PHI disclosed for administrative purposes. Protected Health Information disclosed to
members of the Employer's workforce shall be used or disclosed by them only for purposes of Plan administrative
functions. The Plan's administrative functions shall include all Plan payment functions and health care operations.
The terms "payment" and "health care operations" shall have the same definitions as set out in the Privacy
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Standards, but the term "payment" generally shall mean activities taken to determine or fulfill Plan responsibilities
with respect to eligibility, coverage, provision of benefits, or reimbursement for health care. Protected Health
Information that consists of genetic information will not be used or disclosed for underwriting purposes.
(d)
PHI disclosed to certain workforce members. The Plan shall disclose Protected Health
Information only to members of the Employer's workforce who are designated and authorized to receive such
Protected Health Information, and only to the extent and in the minimum amount necessary for that person to
perform his or her duties with respect to the Plan. "Members of the Employer's workforce" shall refer to all
employees and other persons under the control of the Employer. The Employer shall keep an updated list of those
authorized to receive Protected Health Information.
(1)
An authorized member of the Employer's workforce who receives Protected
Health Information shall use or disclose the Protected Health Information only to the extent
necessary to perform his or her duties with respect to the Plan.
(2)
In the event that any member of the Employer's workforce uses or discloses
Protected Health Information other than as permitted by this Section and the Privacy Standards,
the incident shall be reported to the Plan's privacy official. The privacy official shall take
appropriate action, including:
(i)
investigation of the incident to determine whether the breach occurred
inadvertently, through negligence or deliberately; whether there is a pattern of breaches;
and the degree of harm caused by the breach;
(ii)
appropriate sanctions against the persons causing the breach which,
depending upon the nature of the breach, may include oral or written reprimand,
additional training, or termination of employment;
(iii)

mitigation of any harm caused by the breach, to the extent practicable;

and
(iv)
documentation of the incident and all actions taken to resolve the issue
and mitigate any damages.
(e)

Certification. The Employer must provide certification to the Plan that it agrees to:

(1)
Not use or further disclose the information other than as permitted or required by
the Plan documents or as required by law;
(2)
Ensure that any agent or subcontractor, to whom it provides Protected Health
Information received from the Plan, agrees to the same restrictions and conditions that apply to the
Employer with respect to such information;
(3)
Not use or disclose Protected Health Information for employment-related actions
and decisions or in connection with any other benefit or employee benefit plan of the Employer;
(4)
Report to the Plan any use or disclosure of the Protected Health Information of
which it becomes aware that is inconsistent with the uses or disclosures permitted by this Section,
or required by law;
(5)
Make available Protected Health Information to individual Plan members in
accordance with Section 164.524 of the Privacy Standards;
(6)
Make available Protected Health Information for amendment by individual Plan
members and incorporate any amendments to Protected Health Information in accordance with
Section 164.526 of the Privacy Standards;
(7)
Make available the Protected Health Information required to provide an
accounting of disclosures to individual Plan members in accordance with Section 164.528 of the
Privacy Standards;
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(8)
Make its internal practices, books and records relating to the use and disclosure of
Protected Health Information received from the Plan available to the Department of Health and
Human Services for purposes of determining compliance by the Plan with the Privacy Standards;
(9)
If feasible, return or destroy all Protected Health Information received from the
Plan that the Employer still maintains in any form, and retain no copies of such information when
no longer needed for the purpose for which disclosure was made, except that, if such return or
destruction is not feasible, limit further uses and disclosures to those purposes that make the return
or destruction of the information infeasible; and
(10)
Ensure the adequate separation between the Plan and members of the Employer's
workforce, as required by Section 164.504(f)(2)(iii) of the Privacy Standards and set out in (d)
above.
9.19

COMPLIANCE WITH HIPAA ELECTRONIC SECURITY STANDARDS

Under the Security Standards for the Protection of Electronic Protected Health Information (45 CFR Part 164.300
et. seq., the "Security Standards"):
(a)
Implementation. The Employer agrees to implement reasonable and appropriate
administrative, physical and technical safeguards to protect the confidentiality, integrity and availability of
Electronic Protected Health Information that the Employer creates, maintains or transmits on behalf of the
Plan. "Electronic Protected Health Information" shall have the same definition as set out in the Security
Standards, but generally shall mean Protected Health Information that is transmitted by or maintained in
electronic media.
(b)
Agents or subcontractors shall meet security standards. The Employer shall ensure
that any agent or subcontractor to whom it provides Electronic Protected Health Information shall agree, in
writing, to implement reasonable and appropriate security measures to protect the Electronic Protected
Health Information.
(c)
Employer shall ensure security standards. The Employer shall ensure that reasonable
and appropriate security measures are implemented to comply with the conditions and requirements set
forth in Section 11.18.
9.20

MENTAL HEALTH PARITY AND ADDICTION EQUITY ACT

Notwithstanding anything in the Plan to the contrary, the Plan will comply with the Mental Health Parity and
Addiction Equity Act and ERISA Section 712.
9.21

GENETIC INFORMATION NONDISCRIMINATION ACT (GINA)

Notwithstanding anything in the Plan to the contrary, the Plan will comply with the Genetic Information
Nondiscrimination Act.
9.22

WOMEN'S HEALTH AND CANCER RIGHTS ACT

Notwithstanding anything in the Plan to the contrary, the Plan will comply with the Women's Health and Cancer
Rights Act of 1998.
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SECTION VIII
POLICE DEPARTMENT
A. Animal Control License Tax and Tag (One (1) time fee)
Each neutered/spayed cat or dog
Each non-neutered/non-spayed cat or dog

$5.00
$10.00

B. General Fees
Accident Reports Copies
$3.00
False Alarm Fee
$25.00
Finger Printing Services (per set)
$10.00
No fee for the purpose of seeking employment with the Town of Morehead City
Golf Cart Registration/Permit Fee (annual fee)
$25.00
Parade and Public Assemblies Permit
$50.00
C. Parking Violations
Illegal Parking
Obstructing Fire Lanes
Parking Prohibited on Brick Paved Sidewalk on Waterfront

$50.00
$50.00
$50.00

D. Taxi Drivers Permit
Initial SBI & FBI Check
Administration/Photo
Fingerprinting, etc.
Permanent Permit [After Approval]
Renewal of Permanent Permit
Temporary Emergency Permit

$38.00
$10.00
$10.00
$15.00
$15.00
$10.00

E. Towing
Application Payment for Wrecker Call List Privileges (per year)
Established Pricing Standards for Service
(Charged by and Collected by Wrecker Services On Call List)
Daytime Towing (7:00 a.m.-6:00 p.m.)
Nighttime Towing (6:00 p.m.-7:00 a.m.)
Dolly/Car Carrier (if needed)
Extreme Weather Conditions
Storage Fee (per day)
Large vehicles priced per amount of regular car space used
Bulk Towing Fee
(Minimum depending on size)
Roll-over/Overturned
On-Scene Wait Time (more than 30 minutes) (per hour)

1

$25.00

$65.00
$100.00
$25.00
$100.00
$20.00
$125.00
$100.00
$50.00
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Estimate

~1

SATELL/TEARMY.c~t.,

ESTIMATE#

AUDIO• VIDEO• CONTROL• SECURITY

DATE:

5701 MS
10/1/2021

Satellite Army, Inc
203 N Lake Park Blvd,
Carolina Beach North Carolina
28428

BILL TO

Jerry Riggs
Morehead City
1100 Bridges St
Morehead City, NC 28557

DESCRIPTION

Rotary Park Camera System (rev.B)

Ph (910) 221-5575
info@satellitearmy.com
https://www.satellitearmy.com/

JOB ADDRESS

2200 Mayberry Loop Rd
Morehead City, NC 28557

ITEM

QTY

UNIT PRICE

AMOUNT

NBE5ACGEN2
UBIQUITI - NanoBeam AC Gen2 NBE-5AC-GEN2 IEEE 802.11 ac 450 MbiUs
Wireless Bridge - 5 P2P pairs

10

$99.99

$999.90

Miscellaneous
DAHUA - N43BJ62 4mp eyeball 2.8 night color 2.0, SMD+

8

$224.98

$1,799 .84

Miscellaneous
DAHUA - N45EFNZ 4mp bullet 2.7 mm to 12 mm Motorized Lens, night color 2.0,
SMD+

3

$474.95

$1,424.85

USW-Lite-8-PoE
UBIQUITI - Switch Lite 8 PoE

3

$149.99

$449.97

USW-FLEX
UBIQUITI - 5-Port Layer 2 Gigabit Switch With PoE Support - 5 Ports - 2 Layer
Supported - Twisted Pair - Desktop, Wall Mountable, Pole Mount - 1 Year Limited
Warranty SWTICH W/POE SUPPORT - installed at flagpole configuration

1

$129.99

$129.99

Miscellaneous
UBIQUITI - POE-50-60W-WH - power supply for USW-FLEX

1

$30.00

$30.00

VD-PFA130E
DAHUA - junction box

11

$24.99

$274.89

N5483P10
DAHUA - ePoE NVR, 320Mbps/320Mbps (16 channel IP Video Inputs),
4ch@4K/16ch@1080p, Audio, Alarm, 1.5U, 16 Poe Ports, 8 ePoE Ports, 10TB
included

1

$1,580.38

$1,580.38

Estimate #5701 MS
Total amount $16,747.16
1 of 2

Estimate

~1

SATELL/TEARMY.c~n

AUDIO• VIDEO• CONTROL• SECURITY

ESTIMATE#
DATE :

5701 M8
10/1/2021

Satellite Army, Inc
203 N Lake Park Blvd,
Carolina Beach North Carolina
28428

Ph (910) 221-5575
info@satel litearmy.com
https://www.satellitearmy.com/

WB-OVRC-UPS-625-8
WattBox Stand-by UPS & Battery Pack for IP Power Conditioners 625 VA

$154.94

$154 .94

$475.95

$237 .98

$247.95

$247.95

40

$175.00

$7,000.00

9

$50.00

$450.00

Miscellaneous
Hotel Expense - two rooms x two nights (placeholder@ 180 per room)

$720 .00

$720.00

Miscellaneous
weatherproof box for flagpole configuration, rough -in work boxes, fire-stop material,
cable fasteners, printed vinyl label material, hardware and other misc consumables

$187.50

$187.50

SP-CA T6-DB-1000-BLK
Wirepath TM Cat 6 Direct Burial Unshielded 23/4 Solid Wire - 1000 Ft. Drum (Black)

0.5

NST-CA T6-1000-WHT
Wirepath™ Cat 6 Unshielded 23/4 Solid CMG-Rated Wire - 1000 Ft. Nest in Box
(White)

Labor#2
Two Technician Service and Installation Rate

Labor#8
Technician/Staff Travel Time - 3 technicians , 1.5 hours outside of service area each
way

SUBTOTAL

$15 ,688.19

TAX

$1,058.97

TOTAL

$16,747.16

Estimate #5701 M8
Total amount $16,747.16

2 of 2
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TOWN OF MOREHEAD CITY
REQUEST FOR TOWN COUNCIL ACTION

DATE: September 14, 2021

TO:

The Honorable Mayor and Town Council

FROM:

Ryan Eggleston, City Manager

OLD BUSINESS:

CONSIDER RUBBER BASE PROPOSAL FOR THE RECREATION
CENTER PLAYGROUND

Background Information Attached: Yes X
No
________________________________________________________________________
Parks and Recreation Director Jerry Riggs will appear before the Town Council to provide
additional information regarding the quotes received to install a poured rubber base for the Recreation
Center playground as requested by Council.
Quotes were obtained for adding a poured rubber base to the renovated playground area
(smaller area shown in blue on the attached diagram) as well as the entire playground area including
the existing swings (area indicated by yellow dotted line on the attached diagram). Both Carolina
Recreation and Design, LLC and Corbell Sales Consulting, LLC submitted quotes. If Council decides
not to select one of these options, wood chips will be installed.
Carolina Recreation and Design
Corbell Sales and Consulting

Renovated Playground Area
$22,660

Entire Playground
$63, 673

$28,600

$74,750

ACTION TO CONSIDER: Approve, or deny, expenditure to add a rubber “Pour and Play” base
for the Recreation Center Playground for either the new playground section or for the entire
playground area.

Quotation

Carolina Recreation and Design LLC
344 Rolling Hills Road
Suite 201
Mooresville, NC 28117
Ph: 704-664-1833/Fax: 704-664-1163

# 2021 -1272
Date

Tenns

9/14/2021

Due Upon Completion

Bill to:

Ship to:

Town of Morehead City

1600 Fisher St
Morehead City, NC

Parks & Rec Department
Attn: Mr. Jerry Riggs
1600 Fisher Street

! __.....,..J_R-lg__g_s_2@_m_o_,.,_e_he_a_d,...c_ity___nc_._o....;rg"-----1

Customer P_h_o_n_e_..,l_ _ _ _2_s_2_-_7_5_
6 -_s_o_a_3_e_x_t._4_ _ _ __.__Cu5!omer Em_a_l_l ~
Item

Description

Price Each

Qty

PIP
Misc Materials

50/50 Color/Black PIP Rubber 8 1 CFH
7n Stone base

Deduction

Credit for customer providing and Installing mulch

Total price

1,300.00
1,300.00

18.05076
3.4925

23,465.99
4,540.25

1.00

-5,345.50

-5,345.50

NOTES:
1. Customer shall be responsible for all unknown conditions such as buried utilities (public & private), tree stumps, rock, or any concealed
materials or conditions that may result in additional labor or materials cost. Customer will be billed hourly or per job for any additional costs.
2. Installation (if shown above) does not include excavation, site grading, drainage, landscape repairs, reseeding or anything not specifically
shown as included.
3. Prices are finn for 30 days from above date.
Subtotal:
$22,660.74
4. Concrete slabs and sidewalks are not iucluded unless shown above.
S.Customer to provide a dwnpster and site security after delivery.
Sales Tax: (6. 75%)
$0.00
6.Pennits to be supplied by purchaser, unless noted above. Additional cost can be supplied upon request.
7. Delays may occur due to ongoing material shortages from our manufactures and vendors.
Total: $22,660.74
We will notify all parties involved as soon as possible should any delays occur.

fjfuuili

,pa

"""'t&, oppOJdunittµ

Signature of Acceptance

QUOTE

Corbell Sales and Consulting, LLC
307 Harmony Lake Dr
Canton GA 30115

Morehead City

Item

Description

Service

Provide and Install 7" of stone.

Service

Provide and Install PIP @3.5" for a 8' CFH.
50/50 standard color mix.

Quote#

0000090

Quote Date

09/14/2021

Unit Price

Quantity

Amount

4.00

1300.00

5,200.00

18.00

1300.00

23,400.00

NOTES: Please let me know if you have any questions.

Subtotal

28,600.00

Total

28,600.00

Amount Paid
Quote

0.00
$28,600.00

Quotation

Carolina Recreation and Design LLC
344 Rolling Hills Road
Suite 201
Mooresville, NC 28117
Ph: 704-664-1833/Fax: 704-664-1163

# 2021-1273
Date

I

Tenns

9/14/2021

I

Due Upon Completion

Bill to:

Ship to:

Town of Morehead City
Parks & Rec Department
Attn: Mr. Jerry Riggs
1600 Fisher Street
Custo~r Phone

1600 Fisher St
Morehead City, NC

I

Item
PIP

252-756-5083 ext. 4

--.QtyI. . .--.. ;.JRiggs2@moreheadcitync.org
.--------------.....a'-----1
Price Each
Total price

Customer Email

Description

Misc Materials

50/50 Color/Black PIP Rubber (8' CFH Play Area &
10' CFH Swings)
7" Stone base

Deduction
Deduction

Credit for customer providing and installing mulch
Border credit (tum down edge)

3,250.00

19.3401

62,855.33

3,250.00

2.8575

9,286.88

1.00
1.00

-5,345.50
-3,123.31

-5,345.50
-3,123.31

NOTES:
1. Customer shall be responsible for all unknown conditions such as buried utilities (public & private), tree stumps, rock, or any concealed
materials or conditions that may result in additional labor or materials cost. Customer will be billed hourly or per job for any additional costs.
2. Installation (if shown above) does not include excavation, site grading, drainage, landscape repairs, reseeding or anything not specifically
·
shown as included.
3. Prices are firm for 30 days from above date.
Subtotal: $63,673.40
4. Concrete slabs and sidewalks are not included unless shown above.
Sales Tax: (6.75%)
$0.00
5.Customer to provide a dumpster and site security after delivery.
6.Permits to be supplied by purchaser, unless noted above. Additional cost can be supplied upon request.
7. Delays may occur due to ongoing material shortages from our manufactures and vendors.
Total: $63,673.40
We will notify all parties involved as soon as possible should any delays occur.

flfuinlt

,pa f.o4 tlw o.ppOJdunitlJl
Signature of Acceptance

QUOTE

Corbell Sales and Consulting, LLC
307 Harmony Lake Dr
Canton GA 30115

Morehead City

Item

Description

Service

Provide and Install 4" of stone.

Service

Provide and Install PIP to cover B'and 10' CFH. 3.5" and
4.25". 50/50 standard color mix.

Quote#

0000091

Quote Date

09/14/2021

Unit Price

Quantity

Amount

4.00

3250.00

13,000.00

19.00

3250.00

61,750.00

NOTES: 50% deposit required to start job.
Please let me know If you have any questions.

Subtotal

74,750.00

Total

74,750.00

Amount Paid
Quote

0.00
$74,750.00
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Steering Wheel Panel
Accessible Step
Deck 24"

/
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\

Open Starglide Slide Veer Right 7' c/w Hood

Pyramid Roof

.

--

--- ---

Ring Climber 7'

Slide Pole 6'

J

PlayCounter
/

Ridge Rock 3'
Maze Wheel on Post

)

~
00
ci

Handi-Hold
Climber 3'

I
I

Spacewalk 7'

I

/

/

ADA Accessibility Guideline
ELEVATED ACCESSIBLE RAMP ACCESSIBLE GROUND TYPES

/

12

1216

5/4

5/3

/

/
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(00
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00
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Transfer Station 31
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\

Twister Slide
3' c/w Hood
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~

90° Loop
Challenge
Crunch Bar

Stepping
Stone 12 11
Stepping
Stone 12" Stepping
Stone 6

I
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---- ------Carolina Recreation & Design
Morehead Center Playground - Option 1

I
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Model No. 8308378R1

~ecommended
Protective
Surface Zone

----------- Equipment Ltd.
Henderson Recreation
PO Box 68, 11 Gllhertson Drive

/
/

0

---Salesperson I A. C.
Drawn By I R.H.

Simcoe, ON, Canada, N3Y 4K8
T. 1.800.265.5462

Date Drawn

I

Revised By

I R.H.

F. 519.426.9380
www.hendersonplay.ca

Revision Date

July 15, 2021

I

July 16, 2021

Product Line I Playsteel m
Standard Compliance I A5TM F 1487, CPSC
Best User Age I 5 to 12Yrs.
Protective Surfacing Type
Accessibility

I

Wood Chips

I ADA Compllant

Number of Ctuldren
Fall Height I 7'

I

44

2 3 4 5

s 7 a 9 10

I I I III I I I
I

1

I

2

3

15'

I

4m

Border Area I 976 sq/ft
Border Perimeter I 122'
Installation Type
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Ufetime*

flmlted warranty on steel support posts against structural failure due to deterioration caused by defects In
materials or manufacturing,

Lifetime*

limited warranty on Bolt-N-Go direct-bolt fastening
systems against structural failure due to corrosion or
deterioration caused by defects In mater1als or manufacturing.

20 Yeart

"15 Year•

limited warranty on aluminum post caps and Ort>ls
alumlnum clamps against structural failure caused by
defects In material or workmanship.
lrnlled warranty on steel rails, loops and ru~ agailst
structural faffura doo to corrosion or delerioratlon caused by
defects _, melBrlals or manufacturing.

One Ye• I"' Genual Warranty

HandencnReallllllcn~hlallpmduelsnctHnd
llbo,la w111 bene from dlllcbt ~ ma1at1111a or iranufaclurtno
fa'one~
General Wamlnty Temw

All wamny perlod1 alarl 81 ilw ,,.,,..,. dale. tr any breach
of this wllffny OCCUBwllhln !he eppiloable wamsnty pated.
upon praper oatllcalicn lo Wlfllng ar the der,ct, Henclerson
Recteallan ~ a1 ne aptlcn, e11t1er r1palr « N1pt10e th6
di,fec:111111 product c, part, Helldetsco Rearaslon 'MIi prcvlde
i, repaked a replacemlnl product ar part under the 1arme al
ltff \lllllrlllltyiree ol c:ha!ga, but Viti not be responsible for any
freight ooala eslDCleled wllh the _,anty olalm or any 1111:xxlr
a, Dlhar C09ls assoallllad \tiflh dlamBnlllng th• defocllve
J)ltXll&l or i:-rt« inlllallngtha ~ product or par!.
A replaoament prcduat or J:111'1 prcvlded purll/llnt 1o thls werrantyv.11 begwnni-, orllybr 1he befs,011 ottha warranty
pedod applcebleta the atglnal ptodUct or pert.
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WornffltY Clahna

To be wlld, alt-'8nl'/c:1airTII mu11 be submitted In wrlUng
prarnplly ~ dl9CIMly ol Ile defect and within 1h1
specHied wananty perlDd. Al W!ln'enly Claim• must be
IIOCO~ by• c:q,yotthe Drlgfnal ll1'l0km (or Hende™>O
Recreallon ~ number) and ptx,tograph(il) clearly ldanllly-
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'The ~ n g are not o:,w1111d by the warranty. ~) products
that are not ntalad In confcrrnty with lhe lll)'OUt plan and/or
nitallellon lnstrul:llcr19 pn:Nidod by Henderaao fl.llCr'aallon: (I!)

1ovear

limited warranv on polyethifene components, sheet
plastic, and ds:ks against structural failure due 1D corrosion or deterbratlon caused by defects In materials or
manufacturtng

5 Year

llmlted warraltf on all site amenities, Including all
benches, tabls, litter receptacles and bike racks,
against structtral failure due to corrosion or deterioration caused bi defects in materials and workmanship.

:5 Year

limited warrarty on Berllner Rope Play steel-core
ropes and rut»er components against structural failure
caused by dehcts in material or workmanship.

~ tic law not been~ lnapecled,

maintained

Md tervloed end '1 accort1anDe Whh Hander1011 Rocr11llllcn'a
lnatruc:tlaw. Pl products thlll hllYe t-ri au~ected ID m)lu9e,
sill-, negGgenc:e or aodd•nl: M p,adUala that hlMI baen
subjeolad to modftcallan. llltera11on, repair or addition er aubltltutlon of pane bype®ns CJllw 1hlln Henderaon Reortetlll!I

or Hend1reon Aecraa1oi'a desl'1)ees, '1 a manner wl'lloh.
ln1he 1cleJUIIQITall olHendtonlOnRec/'Mllon, llfleote the
operadon or condlllon DI lhl products; M prt)ducta that hlMI
be1111 ma..cs efler the lrillal lnslalldon: t,I) dlrnag11 re •tJlllnO
from llllndellm er abncrmal usa; (1111) dlml;• reaulttng from
Aala of God (u:h aa lic:,rtnlno. tomadaas, Illa.) or wrenmanta l8:1Q1I lluch • :111811 WIiier, chemlcel epraya, lllc.),
(viii) d111Mge dutl 1o normal end 1ear, and Ox) aoemetlo
lsauos, lnelldilg bUI net lmlted to acndches, dflnll, rnaning,
natul'III fadlrll or1udlna Df cd01n, dllCOleurallon end the
waalhetlllQ of WDOd lkiclUdlnll bUI nol lmHed to nilaed grain,
~n111no. checklng. IIMdng. \,aping, shrinkage, IJWlllllng or
miy ether phy!,lcel property of the wood). f'ot lhe purp0111t af
lhla plll'BIJ8Ph, "Waalhoting' does nat Include 1Urlga1 decay ot
rot of Brlf t ~ whlle •1unga1 mca:; end ' rot" mean allaok by
wood-deal/Dying 1u!g 1ha1 dalntagrate the woad ceb walls,
bul GlCCludt mrill:e meld end mlldllW fungi aasool-.aled with
the waa1hltr,g o f ~

BE SWTI'TUTED FORntsWARRANTY.
TO THEEXTENT PERMITTB) BY IJ>.W, 1N NO~ WILL
1-IENO!R&ON RECREATION BE UASU: IN CONNECTION
WITH /JliY PRODUCT FOR IA) ANYINOIRECT, SPECIAL,

INCl!l81TAL OR CONSEQUENTIAL DAMAGES, WHETI-fER
BASED ON 'TORT, CONTRACT OR OTHER lEGAl. THEORY
ANO WiE'THER OR NOT ADVISED OF THE POSSIB\LITYOF
6UCHOOMC3EB. OR (B) Nff DAMAGES WHATSOEVER IN
EXOE!!S OF AN AMOUNT ECUAI. TO 'THE PURCHASE PRICE
FOR 8.01-I PROOI.JCT.

l'Nldld Replacement

Hond111011 Raoru:tlan has ll corrmtmllnl to oontlnuous
productd8Ylloplnenl llnd 1mpnMtrnwd IP! thellllore
ID!leNII !he tlli'd 10 l1lllk8 IIJ'Pf'a./ed aubalffuflcn9 In design
or apdoallons.

Loe• 111 Demage In 1'nl1191t

Hendn:in Rearaatiorl cannot b& hair:! mpon,lbl11 for th11
less ac dllrreoa cf products by !:crnrnon camn. f'll111111
chooklla blllatladlngcsafldly1D-....ycurproduo! t.ln
good m111 p110110 algnk,glt. After 1h11 produd d&perta our
pllll\l(ll,w 111'8 no longa- rapc:niblll fer""' IDD, damage,
orlha1age.

Maintenance

Tha dtHnd fer aafaty r• q1'ree l1IQUar lnapectlon ol play•
grourd 1tructurea far llgna cl wear and 1-. Al MOll8S8l'V
ropaJ~ 1h01Ad bo oonlpleled ~ by a qualfied repair
perm. Far mate lnfom,atlon on Iha ragtAal!ona oonoom-

~ •,

lna pll)9,cund eqtiprnanf, lnll1aNallon. malnlenancit, aid
prclect&e l!llrlaclng, plaae rafar to your local n naQonal

;~·' I

IIQfotyl'endlltds.

...

I_ •.::-,_

C 2014 Henderson Rec~l~~-~~_:P.~~-L~f!'l!e.d
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Liability Exclusions
THIS WARRANTY IS EXClUSIVE ANO IS IN LIEU OF ALL
Oll-lER REPflESENTA1lON8 ANO WARRANTIES OF N'-IV
KIND, WHETHER EXPRESS, IMPUEO OR STATUTORY
INCWOING EIJT NOT UMITED TO/W'f WARRANTY OF
coNOmON. DESCRIPTION, MB'lCHANT.ASILITV OR FITNESS FORA PAATlCULAR PURPOSE. NO REPRESENTA•
TION, WHETHERORALORY-IRITTEN, OFANYHENDERSON
RECREATION REPRESENTA11VE MAY ALTER OR AM ENO (,)R

P.O. Box 88, 11 GIibertson Drive Simcoe, ON Canada N3Y 4K8

1.800.265,5462 I www.hendersonplay.com
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Carolina Recreation and Design LLC

Quotation

344 RolUng Hiffs Road
Suite 201

# 2021 -1 131

Mooresville, NC 28117
Ph: 704-664- 1833/Fax: 704-664-1163

f

Terms

!
+
-----------------------~i---/,
.
,_,
______
~--------------~
Bill to:
..
Ship to:
7120/2021

30%depo

40%ship + 30%comp

1

MOREHEAD COMMUNITY CENTER

MOREHEAD COMMUNITY CENTER

1600 FISHER ST

1600 FISHER ST

MOREHEAD CITY, NC 28512

MOREHEAD CITY, NC 28512

Customer Phone
~·
Item

1
J----------------a~------•-4-o------------------~
Qlstom.er Email

pescrtp1lon

Qty

Price Each

Total price

HENDERSON

PlayFlt B308378R1

1.00

29,085.51

29,085.51T

Freight

Freight

1.00

1,864.50

1,864.S0T

Labor

Installation includes the followfng:
- Unloading Equipment/Materials from Truck
- Installation of playground equipment
- Equipment Rentals
- Clean up of Jobsite
- Clean up of equipment; including touch up of
any scrapes or scuffi; etc.

1.00

8,964.24

8,964.24

12" APS Playground Border with Surfacing Gulde
(US pat D716,113) and 1 spike

64.00

27.71

1,773.81T

Freight

1.00
64.00

517.50
13.00

517.S0T
832.00

139.00
2.00
139.00

16.90
414.00
15.60

2,349.10T
828.00T

I
I

i

JAPS

Freight

Labor

Installation of borders

Mulch

EWF Mutch - 80x47
Mulch delivery
Installation of mulch

Freight
Labor

2,168.40

NOTES:
I. Customershall beresponsi"ble for all unknown conditions such as lnnied utilities (public &private), tree stumps. rock. or any concealed
materials or conditions that may result in additional labor or materials cost. Customer wi11 be billed hourly or per job for any additional costs.
2. Itistallation (ifshown above)does not include excavation, site grading, drainage, landscapeTI,pairs. reseeding or anything not specifically
shown as included.
3. Prices are firm for30days from above date.
Subtotal: $48,383.06
4. Concrete slabs and sidewalks are not included unless shown above.
5.Customertoprovideadumpsterand site security after delivery.
Sales Tax: (6.75%)
$2,458.24
6.Pennits to be supplied by purchaser. unless noted above. Additional cost can be supplied upon request.
7. Delays may occur due to Covid-19 including installation. manurfacturing and shipping.
Total : $ 50 1 841 .30
We will notify all parties involved with an updated schedule if said delays should occur.

!JPumA. IJ(JU j,oJt tltL, oppOJdun,ibp
Signature of Acceptance

Purchase Order

Town of Morehead City
1100 Bridges St.
Morehead City, NC 28557
(252) 726 - 6848

Fiscal Year 2022

Page: 1 of: 1

THIS NUMBER MUST APPEAR ON ALL
INVOICES, PACKAGES AND SHIPPING PAPERS.

B
I

L Town of Morehead City
L 1100 Bridges St
T Morehead City, NC 28557

Purchase
Order#

220306

Delivery must be made within doors of
specified destination.

0

s

~

Carolina Recreation and Design
N 344 Rolling Hills Rd, Ste 201
D Mooresville, NC 28117

0
R

H Town of Morehead City
I Parks & Recreation Building
P 1600 Fisher St
T Morehead City, NC 28557

0

Vendor Phone Number I Vendor Fax Number I Requisition Number I
704-664-1833
412
I
I
I
Freight Methodfferms
Date Ordered I Vendor Number I Date Required 109/08/2021 I
Destination
3851
I
I
Item#
De$cription/PartN-0
QTY
The Above Purchase Order Number Must Ap&ear On All
Correspondence - Packing Sheets And Bills f Lading

Delivery Reference

I
I

UOM

Department/Lo~tion.
·Parks
-Unit Price
Extended Price

See Town of Morehead City Purchase Order
Terms and Conditions for expiration date and
all other matters governing this Purchase Order
Rec Center Playground
THIS PURCHASE ORDER DOES NOT CONSTITUTE AN
ORDER WITHOUT VERBAL APPROVAL AND/OR
COMMUNICATION BETWEEN A TOWN OF MOREHEAD CITY
EMPLOYEE AND THE VENDOR.

1 Playground Equipment, Installation, Border & Mulch
GL Account: 1506120 - 550101 - RCOFC

1.0 EACH

$48,383.06

$48,383.06

$48,383.06

THIS INSTRUMENT HAS BEEN PREAUDITED IN THE MANNER REQUIRED
BY THE LOCAL.GOVERNMENT BUDGET AND FISCAL CONTROL ACT

By:F£~:gmfe'fro Wl

Tota1 Ext. Price

e_o_t_otal

$48,383.06
$48,383.06

TOWN OF MOREHEAD CITY
REQUEST FOR TOWN COUNCIL ACTION
TO:

The Honorable Mayor and Town Council

FROM:

Ryan Eggleston, City Manager

NEW BUSINESS:

DATE: October 12, 2021

CONSIDER ADOPTION OF BUDGET ORDINANCE AMENDMENT
2021-27 AND GOVERNMENTAL CAPITAL BUDGET ORDINANCE
2021-28

Background Information Attached: Yes X
No
________________________________________________________________________
Budget Ordinance Amendment 2021-27 and Governmental Capital Budget Ordinance 202128 were reviewed at the October 6, 2021 Workshop meeting and are presented for adoption
consideration. These amendments will include budget adjustments for the purchase of the Rotary
Park security cameras and the Recreation Center playground rubber base if approved. Place holders
are included on these budget ordinances for both, but the figures have been left blank pending
Council’s decision.

ACTION TO CONSIDER: Adopt Budget Ordinance Amendment 2021-27 and Governmental
Capital Budget Ordinance 2021-28 as amended based on prior action.

TOWN OF MOREHEAD CITY
ADOPT AND INCORPORATE INTO THE CODE OF ORDINANCES
FY 2021-2022 BUDGET ORDINANCE AMENDMENT
2021-27
GENERAL FUND
The purpose of this amendment is to update the budget as follows:
• To increase Appropriated Fund Balance Restricted by $2,875 and to increase Police by the same for balances of the
following that closed to fund balance at 6/30/21.
1) $ 2,532 Police Calendar Sponsorship
2) $ 343 Police Community Program Funds
•

To increase Miscellaneous Revenue by $1,350 and to increase Police by the same for sale of surplus 2013 Chevrolet
Impala VIN#5253

•

To increase Miscellaneous Revenue by $4,587 and to increase Police by $2,116 (FYE 6/30/22 Expenditures) and decrease
Appropriated Fund Balance (FYE 6/30/21 Expenditures) by $2,471 for donations for Safe Space.

•

To increase Appropriated Funb Balance Unassigned by $XX,XXX and to increase Transfers to Other Funds by the same for
1) $XX,XXX installation of poured rubber instead of mulch at the Recreation Center Playground
2) $16,0000 Security Camera System at Rotary Park
Annual Budget

Revenue
Ad valorem taxes
Other taxes
Unrestricted intergovernmental
Restricted intergovernmental revenue
Permits and fees
Sales and services
Investment earnings
Miscellaneous
Other financing sources:
Appropriated fund balance-restricted & committed
Appropriated fund balance-unassigned
TOTAL GENERAL FUND REVENUE
Expenditures
Mayor/Council
Administration
Human Resources
Finance
Cemeteries, Building & Grounds
Central Services
Information Technology
Garage
Community Projects
Police
Federal Forfeiture Funds
Disaster Recovery
Fire & EMS
Planning & Inspections
Transportation
Powell Bill
Library

$

$

$

Annual Amended
Budget

Difference

8,640,046 $
42,000
5,307,253
1,523,359
1,473,100
265,042
900
53,500

8,640,046 $
42,000
5,307,253
1,523,359
1,473,100
265,042
900
59,437

5,937

10,176
2,113,659
19,429,035 $

10,580
2,113,659
19,435,376 $

404
6,341

134,885 $
506,440
221,347
697,554
557,830
926,546
280,508
184,272
125,500
4,851,990
3,018
50,000
5,532,688
827,384
943,013
84,700
161,510

134,885 $
506,440
221,347
697,554
557,830
926,546
280,508
184,272
125,500
4,858,331
3,018
50,000
5,532,688
827,384
943,013
84,700
161,510

6,341
-

Annual Budget
Recreation
Parks
Debt Service
Transfers to other funds
Reimbursements from other funds
Contingency
TOTAL GENERAL FUND EXPENDITURES
This ordinance shall become effective upon adoption.
Adopted as submitted this 12th day of October 2021.

ATTEST:

Cathy Campbell, City Clerk

$

Annual Amended
Budget

634,719
751,552
806,596
2,595,593
(1,661,164)
212,554
19,429,035 $

TOWN OF MOREHEAD CITY

Gerald A. Jones, Jr., Mayor

634,719
751,552
806,596
2,595,593
(1,661,164)
212,554
19,435,376 $

Difference
6,341

TOWN OF MOREHEAD CITY
ADOPT AND INCORPORATE INTO THE CODE OF ORDINANCES
GOVERNMENTAL CAPITAL PROJECT BUDGET ORDINANCE AMENDMENT
2021-28
Section I.
A. The following capital projects are hereby authorized
Function
NA

Project
NA

B. The following capital projects are hereby amended
Function
Parks
$XXX,XXX for poured rubber installation
Parks
$16,000 for Camera Security System

Project
Recreation Center Playground
Rotary Park

Section II.
The following revenues are anticipated to be available:

SOURCE OF REVENUE
Miscellaneous Revenue
Insurance Proceeds
Restricted Intergovernmental
FEMA Public Assistance
Powell Bill Revenue
NC State Budget & Management Grant
NC Department of Commerce Rural Economic Dev
NC Department of Environmental Quality
NOAA Coastal Resilience Grant
NC Department of Public Safety
NC Coastal Federation
Contributed Capital
Big Rock Blue Marlin Tournament Contribution
Contributed Capital Shevans Park
Contributed Capital Spooners Creek
Contributed Capital Brandywine Bay
Contributed Capital from the Water & Sewer Fund
Contributed Capital F&E Water Rescue Equipment
Contributed Capital Rotary Dog Park
Other Financing Sources
Transfers In from Other Funds
TOTAL

Project Budget
Before

Project Budget
After Ordinance

Project Budget
Change

249,935

249,935

-

710,000
68,000
750,000
439,750
330,000
174,000
5,000

710,000
68,000
750,000
439,750
330,000
174,000
5,000

-

150,000
15,000
40,000
20,000
288,600
20,060
6,500

150,000
15,000
40,000
20,000
288,600
20,060
6,500

-

7,325,310

7,341,310

16,000

10,592,155

10,608,155

16,000

Project Budget
Before

Project Budget
After Ordinance

Project Budget
Change

25,000
25,000

25,000
25,000

-

Section III.
The following amounts are appropriated for each project:

FUNCTION & DEPARTMENT
Administration
Website Upgrade & Implementation
Total Administration

Project Budget
Before

Project Budget
After Ordinance

Project Budget
Change

378,535
378,535

378,535
378,535

-

Information Technology
Cloud Server Migration
Building Wiring Upgrades
Total Information Technology

17,000
15,000
32,000

17,000
15,000
32,000

-

Buildings, Grounds & Cemeteries
Vehicles
Total Buildings, Grounds & Cemeteries

73,200
73,200

73,200
73,200

-

Police
Police Patrol Vehicles
Total Police

1,054,720
1,054,720

1,054,720
1,054,720

-

Fire & EMS
4 Heart Monitors
Fires & EMS Station #1
Fire Station #3 Building & Contents
Fire Station #3 Equipment
Vehicles, Ambulances & Engines
Water Rescue Team Equipment
Fire Equipment
Total Fire & EMS

160,000
42,000
203,970
45,965
540,000
194,060
40,000
1,225,995

160,000
42,000
203,970
45,965
540,000
194,060
40,000
1,225,995

-

Transportation
Streets, Sidewalks & Drainage Improvements
MATS Trail Extension
Street Sweeper
Sugarloaf Island Shoreline Stabilization & Dredging
Pelletier Creek Dredging
Brandywine Bay Dredging
Spooners Creek Dredging
Vehicles
City Signage
Total Streets

2,597,520
164,000
170,000
505,000
204,000
60,000
120,000
228,415
42,000
4,090,935

2,597,520
164,000
170,000
505,000
204,000
60,000
120,000
228,415
42,000
4,090,935

-

Planning & Inspections
SmartGOV Software Purchase & Implementation
Stormwater Services Phase I
CDBG Block Grant Neighborhood Revitalization
ADA Transition Plan
City Comprehensive Plan
Information Technology
Total Planning & Inspections

57,866
116,310
750,000
47,000
200,000
9,940
1,181,116

57,866
116,310
750,000
47,000
200,000
9,940
1,181,116

-

250,000
250,000

250,000
250,000

-

Finance
Munis Phase III Implementation
Total Finance

Library
Building Improvements
Total Library

Recreation
Recreation Center Building
Recreation Center Gymnasium
Train Depot Building
Vehicles
Total Recreation
Parks
Reserved for Future Park Improvements
JIB & Waterfront Improvements
Katherine Davis Park Facilities
Shevans Park Rehabilitation
Parks Equipment
10th Street Kayak
NRBA Pier, Ramp & Facilities
Rotary Park
Rotary Park Dog Park
Mitchell Village Park
Recreation Center Playground
Vehicles
Total Parks
Reserved for Future Appropriation
Other Financing Uses
Transfers to Other Funds
Total Other Financing Uses
TOTAL
This ordinance shall become effective upon adoption.
Adopted as submitted this 12th day of October 2021.

ATTEST:

Cathy Campbell, City Clerk

Project Budget
Before

Project Budget
After Ordinance

Project Budget
Change

70,161
60,000
20,000
150,161

70,161
60,000
20,000
150,161

-

105,133
233,170
843,106
7,359
45,000
10,035
13,500
200,000
50,000
34,600
1,541,903

105,133
233,170
843,106
7,359
45,000
10,035
16,000
13,500
200,000
50,000
34,600
1,557,903

16,000
16,000

579,090

579,090

-

9,500
9,500

9,500
9,500

-

10,592,155

10,608,155

16,000

TOWN OF MOREHEAD CITY

Gerald A. Jones, Jr., Mayor

TOWN OF MOREHEAD CITY
REQUEST FOR TOWN COUNCIL ACTION
TO:

The Honorable Mayor and Town Council

FROM:

Ryan Eggleston, City Manager

NEW BUSINESS:

DATE: October 12, 2021

DISCUSS GOVERNING BOARD APPOINTMENTS:
RECREATION ADVISORY BOARD

PARKS AND

Background Information Attached: Yes X
No
________________________________________________________________________
Council is asked to make appointments to fill the two (2) vacant In-City positions on the Parks
and Recreation Advisory Board. The positions are vacant as a result of Keith Bernauer and Mary
Marino’s resignations. At the time of their appointment, Mr. Bernauer was designated as an At-Large
member and Ms. Marino was designated as a Senior member.
The vacancies were advertised through the city’s social media outlets and word-of-mouth
communication. Four applications are presented for consideration from Martha Morris, Dana
Starling, Waylon Bell, and Clayton “Red” White. All applicants live within the corporate limits of
Morehead City.
On the applications, Ms. Morris is identified as a W.S. King Association, at-large, and senior
candidate; both Ms. Starling and Mr. Bell are identified as at-large candidates, and Mr. White is
identified as a senior candidate.

ACTION TO CONSIDER: Appoint candidates to the two (2) In-City vacant potions.

PARKS AND RECREATION ADVISORY BOARD
Inaugural Membership
ADDRESS

PHONE

TERM

2204 Mayberry Loo Road

252-723-4023 C

Jan. 13 , 2021 - Dec. 31 , 2022

Mary Marino

105 Raleigh A venue

252-726-3036 C

Jan. 13, 2021-Dec.31 , 2024

Missy Oden*

1412 A very Street

252-622-8650 (C)

Jan. 13, 2021 - Dec. 31 , 2022

Ray Tillery

1209 Bridges Street

252-723-3381 (C)

Jan. 13, 2021-Dec.31, 2024

Robert Tyndall
Jan Willis

1807 Red Fox Lane
4915 Holly Lane

252-342-4567 (C)
252-726-6088 (H)
252-725-3020 (C)

Jan. 13, 2021-Dec.31, 2022
Jan. 13, 2021 - Dec. 31, 2023

Tim Wilson

1511 Shepard Street

919-625-4499 (C)

Jan. 13 , 2021 - Dec. 31, 2023

NAME

IN-CITY MEMBERS
eith Bernauer

EXTRATERRITORIAL MEMBERS
Gloria Mccarther**

3610 Mandy Lane

252-622-9716 (C)

Jan. 13, 2021-Dec.31, 2024

Michael Turner

1741 River Drive

252-241-1465 (H)

Jan. 13, 2021-Dec.31, 2023

STUDENT NON-VOTING MEMBERS
William Jenkins

2160 Evans Street

252-342-4647 (C)

Jan. 13, 2021-Dec.31, 2022

Macie Stevens

1412 Avery Street

252-622-8570 (C)
252-726-9433 (H)

Jan. 13, 2021-Dec.31, 2022

* Representative for the Concerned Citizens of Morehead City
**Representative for the WS. King Alumni
Last updated 1/13/202 1

Town of Morehead City
Parks and Recreation Advisory Board Volunteer Application
Name:

MarYh 0( WDo<l

Address: ID3

Morns
Dteande., Coca--i
More.head & ' UJC., Jt5E7

Phone: _ _ _ _ _ _ _ _ _ _ _ Cell: di 5 J-{.p:J 'J; --, (3 .
Email:

hlmorn5 IP@ B-C-. rr, Com

Position application for, enter Yes as applicable:
Representative WS King Associatipn
Representative Concerned Citizens of MHC
Resident at Large
Resident ETJ
Senior Citizen

High School (Ages 13-18 years)
Member of Carteret County Public School System

Provide any information, which qualifies you to serve on this board:

·:

~~~~h~~:cr~fe~~;~ ~ ~£~

~Ad

Are-you available throughout the year? Yes?

,/" No? _ _ [Explain when available]:

If appointed, when can you meet? Mornings:

v

··Afternoons: ~ Evenings: ~

-

:t;>o you anticipate any conflicts of interest if appointed? Please explain:

No

-+o SeJt"~e., O~n ~ rn'-rnu .
Please attach all additional information re2,a1r:u'•ng qualifications and explanation of
interest.

!Yp/2--+"-~DJ~Q-)___.-~_ --'---l'~)~w=-=----- Date g jd3 );;J_ 0~ (

Signature of applicant: _ _

Mail, e-mail or deliver to: ATIN: City Clerk, 706 .Arendell Street, Morehead City, NC,
28557

Town of Morehead City
. Pa~ks and Rec;reat;ipn Advisory Board Volunteer Application
Name:

~Ou.r\t:L Stttrlv)~

5 \. D 5 vf1 td\.,,·e:\k _~\k, 107 tJ c tv::::. ,
..
Phone: g lD u3~ ·1 eaol
Cell:
g ) t) Lo J~ 3(aD I

Address:

Email:

I

dlL,{\.CL @.~4,r kn,CHYlc:1, Y-J

n-<~> LO fV\

.
j
Position application for, enter Yes as applicable:

.

.

Representative WS King Association
Representative Concerned Citizens of MHC

Yes

Resident at Large
ResidentETJ.
Senior Citizen
High School (Ages 13-18 years)
Member of Carteret County Public School System

_zJ__ Afternoons: _ _ Evenings: _ _

If appointed, when can you meet? Mornings:.

~

• r -

• • •

• :

,• : :: · : . : ·.-;•, • •":. '

•

Please attach all additional information regarding qualifications and explanation of
interest.

Signature of a p p l i c c ; . . . __ _ _ _ _ Date_~~'.-:-1~--)~~-·,__,_____

~

\

I

Mail, e-mail or deliver to: ATTN: City Clerk, 706 Arendell Street, Morehead City, NC,
28557
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Town of Morehead City

Parks and Recreation Advisory Board Volunteer Application
Name: Clayton "Red" White
Address: 2721 Arvon Drive Morehead City, NC

Phone:

25212s-1a21

Email:

red@ec.rr.com

Cell: 252 241-7620

Position application for, enter Yes as applicable:
Representative WS King Association

Representative Concerned Citizens of MHC
Resident at Large

Resident ETJ
Senior Citizen

Yes ...

High School (Ages 13-18 years)
Member of Carteret County Public School System

What is your current community involvement?
Being a hard working, tax paying citizen of our fair city ...
Perform gratis repairs/new construction for Wildlife Shelter...
Perform gratis repairs/new construction for Hope Mission ...
Perform gratis residential client repairs as requested by Department of Social Services .....

Provide any info~ation, which qualifies you to serve on this board:
None I can think of...

Are you available throughout the year? Yes?

x

No? _ _ [Explain when available]:

If appointed, when can you meet? Mornings:

x

Afternoons:

x

Evenings: _ _

Do you anticipate any conflicts of interest if appointed? Please explain:
None ...... Self explanatory ......... ..

Please indicate your reasons for wanting to serve on a town advisory bo~d:
Specifically Parks and Rec ... l grew up in a era when recreation was a dominant theme in everyone's life, particularly our youth
and was a major contribution to our physical well being and mental acuity ..... Sadly, that is no longer the case and thusly I have been
a life-long advocate and promoter of recreation and exercise both individually and as a group .. .

Please attach all additional information regarding qualifications and explanation of
interest.

Sipature of applicant:
Mail, e-mail or deliver to: ATTN: City Clerk, 706 Arendell Street, Morehead City, NC,
28557

Sec. 22-2.5. Parks and recreation advisory board established.
(a)

(b)

Purpose. The purpose of the board is to advise the town council (council) and manager on parks and
recreation matters and issues to include, but not be limited to, town parks and recreation areas, safety
matters in town parks and recreation sites and facilities, and recreational activities to take place in such
parks and facilities. The board may also be tasked to work on other issues assigned to it from time to time by
the council or manager. The board shall propose principles, goals, and methods, and offer guidance to the
council and manager on parks and recreation issues and matters.
Powers and duties. The board shall report to the town council and shall have the following powers and
duties:
(1)

Long-range planning. At the direction of the council and manager, conduct studies and make
recommendations on matters relating to parks and recreation issues, including but not limited to
capital outlays, fees and charges, scholarship opportunities, and programs. The board shall also assist
in the planning for development, maintenance, and operation of the town's parks, playgrounds, and
recreational facilities. No later than March of each year, the board shall prepare, a written report to
the council outlining major actions taken over the past year in parks and recreation, and outline
recommended actions and respective departments, manager and council should take in the outlying
years. This report shall be consulted in the preparation of the budget and capital improvement plan of
the town.

(2)

Use. Provide recommendations for uses of parks and recreation facilities to assure service to the
diverse needs of all the town's users. Make recommendations on the sale or exchange of property no
longer required for these purposes.

(3)

Communications. Render assistance to and cooperate with organized groups conducting parks and
recreational programs and facilities. All board reports, recommendations, or requests for actions shall
be coordinated, as appropriate, with other town boards and department heads working through the
manager and council.

(4)

Budget. Provide recommendations to the parks and recreation director for parks and recreation
programs and facilities within the limits of budgets approved by town council. The board may
encourage, recommend and solicit the donation of money, equipment, and real property to be used for
specific parks and recreation projects not funded by the town or which may require funding in addition
to the town's contribution. Provide feedback to the parks and recreation director on the preparation of
the annual budget request for the parks and recreation department.

(5)

Advocacy. Assist the parks and recreation director, the council and manager in the resolution of
complaints and concerns registered by the town's citizens, governmental agencies, or other entities.
Because the board is advisory in nature and purpose, neither the board nor any individual board
member shall make, or have the authority to make, any contractual or financial obligations or
arrangements on behalf of, or for, the town.

(c)

Composition and terms of office.
(1)

There shall be nine voting members of the board, to be appointed by the council for 3-year staggered
terms with three members' terms expiring after serving for one year, three members' terms expiring
after service of the second year, and three members' terms expiring after service of the third year. All
members shall be eligible to serve three successive terms. All members shall serve without
compensation. Any vacancy shall be filled by the council and any board members appointed to a vacant
seat shall serve until the term of the seat filled was scheduled to end.
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{d)

(2)

So long as the organization or some successor organization shall exist, one member of the board must
be a member of the group known as "W. S. King Alumni Association."

{3)

So long as the organization or some successor organization shall exist, one member of the board must
be a member of the group known as "Concerned Citizens of Morehead City." This member must be a
city resident.

(4)

At least one, but no more than two, members of the board shall reside in the town's extraterritorial
jurisdiction.

(5)

All members must be residents of the town's planning and zoning jurisdictions.

{6)

The council shall attempt to appoint members to the board that represent diverse interests taking into
account representation of geographic areas of the town and extraterritorial jurisdiction, user
communities from high school (junior or senior class) to senior citizens, and representation from the
Carteret County public-school system staff.

(7)

All interested applicants who wish to serve as a volunteer on the advisory board must submit a
completed application to the town council for consideration. The town council will then take a public
vote to select which applicant candidates they wish to appoint to fill the advisory board.

{8)

In addition to the nine voting members, there shall be three non-voting board members. The town's
parks and recreation director shall be a permanent, non-voting member and shall serve as the town's
staff liaison. Annually, the council shall appoint two non-voting members of the board who shall be
students (15-18 years of age) and residents of the town to serve as youth liaisons.

{9)

The council may remove a board member only by taking a public vote. A board member who misses
three consecutive meetings without being excused by the board shall be considered to have resigned
membership in the board and such vacancy shall be filled by the council.

Officers and regulations. The board shall annually elect from among its members a chairperson, a vicechairperson, and a secretary. The board shall adopt rules, regulations and by-laws which it deems necessary
to accomplish its duties.

{Ord. No. 2020-R-05, 8-11-2020; Ord. No. 2021-0-04, 1-12-2021)
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